“YHIT Uaac raprar4aac ofiocH HHATIA Xyprax MaAI3NNHAH Kypam' -bIH

Xaecpant 1.
BAWFAJIb OPYMH, HAAM3M, SACATTANBIH YAN AXUNNATAAHLI TAANAH
OHaxyy TafnaH Hb "MOHIONbIH XBPBHIMAH Bupw” XXK-g BypTrantai koMnakuyAbH Gafrans opukH, HUiraM, sacarnan {(EOH3)-biH uurnanaap TaknaHT xyrayaans asy xapankyyfcaH cTpaTer, apra Xamxaa, Hexen Gaiansir xepenre opyynaring, XyBbLaa 23aMUIMMWA, ONOH HUAT3A WN TOA HIANTTad TadnarHax 30puaroTod.
X3car 1, 2, 3 Hb HUWAT YHAT Laac raprary KOMNaruyA2s xamaapantai Ger Xacar 4 Hb 38BXSH TyxalH canbapT yiin axunnaraa sayymx Gyl yHaT Laac raprar4aaj xamaapHa.
Xapes TailnaHruiin mMasrTag 3aacaH anueaa Maj3NIMAr Lyrnyynax, Tainarnax GonomMxry# 6on Tainarnax GonomxToi Tanaapx TainGap, Uaalwmng MaA33NIWAT TaRNarHax YWrnang asy xapankyyrx Gyil apra XaMxKaeH1i Tanaap ‘TainGap’ xacarT Guuna vy,
Orxoo (oH, cap, eaep):
YHIT yaac raprarymiH Hap: “MHWK Xonannr XK
YHaT yaacHbl H3p, kog (MXE MIK
Cané; aHrunan: Canxvy
Taknang opcoH KOMNaHNY (JHIXYY TaRnaHa MUK XonawnHr XK
OPCOH TONroi GOMOH OXMH KOMNaHWyabIH MUK OCCK XXK
m3a3snan):
TaRNaHTUiAH XaMpax Xyrauaa: 2025.01.01-2025.12.31
XapuyucaH an6aH TylaanTHe! 0BOT HIP, anban B.5onopTyna, TorTBOpPTOR Xerkun, ragaan
TYlWaan, xon600 6apUX N-MIAN XaAr, yTac: XapHMNLUAaHbY FaipbIH 3axupan /976-99983231/
bolor mn
Taiinaur GaTanraaxyyncad rydnaTrax
YAWPANarkIiH M3g3anan (H3p, anbaH Tywaan): - - an
TYRUSTrSX yavpanara acean TY3-AH faproid
rapbiH ycar:
= Hamont mMaaaanan
Bynar Wanryyp y3yynant YayynanT (eMHex oH) V:wnm;n()rannam X;:::::x TawnGap XonGooc
TOrTBOPTOA # 14 i xoNGOOTON WANryyp Y3VVNINTYVA
MS1.1 [Torraoproi | YAMPANarsH amnamm VAWPANaraac GaTancan TOrTBopT ol XenKiH “MMK TpyNn KOMMaHUiAH CTPaTer TereRnaras’-Ha KOMINaHWAH YPT XyraLiaaHs| TorTBOpTOM ecerTHiAr XaHrax Lory acyyAn.IF TYCracaH. M3d33M1901 Baiixeyl 6on
XSMKNHAH amnanTimaaarasn Sanaar acax mainGap 6uyHa yy.
YAWPANATLIH Tuém Tuiam MeH TorTeopToi xenkvitH GoAnoroaoo TarTBOPTOM XEMKIMIAH 2PXaM 30PWUMTLIM TOROPXOHMK BarancaH. GRI 102
cuctem
https:/iwww.mik. mn/mn/m310
M82.1 TorTeopTOR XBrHTMIAH TorTeopToi xenKMiH Goan0ro, 30PMTYYALIN 2024 oKkl 2-p capa TOITBORTOM XeMHNMiAH Goanoreo BaTancaH. M3033n3n Baixayd Son
Goanoro, acxuuyynanT TOROPXOUNX BarancaH acax Tuim Tuim mednbap 6udHs Y. GR! 103, 1SO 14001
hitps: /iwww.mik mniw/content/2024/02-27/Annex_2404_Resolution MIK%20Holding%20BOD _SDPolicy_20240213.pdf
MS2.2 Byrau yanpanara TaHali koMNaHW TOITBOPTOW XBNIIMIAH acyyaan Tuim Tum TY3-bIM A3Prag TOITBOPTOM XeNKIMAH X0P00 aKKnnax GaiiHa. KoMnaHi Hb TOTBOPTOM X8NKNWAH ACYYANLIN KOMNAHUAH TYALSTFSX 3aXMPribiH A3PrafaX m3933n3n Galixayid Gon GRI 103, 1S0 14001
XapuyucaH xopoo Bangar acax Yaupanarbii xopao, IpcASNUAH YAVPANArbIH XOPCOHA TaHWNLYYNaH axuinagar. maiinGap GuyHa vv. N
MUK XonanHr XK-4H 2023 oHbl 12 capbii 11-H1R ©4pHiH 23/17 T0OT TywaankiH Tyluaanaap TeneensH yAvpaaX eBNennii ASPraaax TorTEOPTON XenkIMIAH
. _ xopoor Bairyyncan
TY3-MitH TYBLUIMHA TOITBOPTOR Xerwun / BOH3-biH
aCyyARN XapMYLICaH MLy (5yTon Tudim Tuim (R ——— GRI102
Laritkixaecpan) Gaigar acax
TY3-uitH Aapraaax TorTBOPTOM XEMisIviH GalIbIH XOpGOHb! Aapra BOMoH MUYYA XapuyLaar.
M&3.2 TYWAUITIaX YAMPANAILIH TYBLIMHA TOTBOPTORN o N i )
o K L
e BGH3 w1 acyyaan xapiyoa anbat T T Tomampran X oA LA oot ey A58 o o ST BB S S agar 1y GRI 102
rywaanTaw (By7oH uarwinixascpan) GaRgar atox Pr ' e PLIr LIYYA YAMPAnAraZR :
M83.3 YHN aXAnnaraan! TyBINHA TOMTSOPTON XEDKMI/ _ . N M3d3anan Galixeyi Gon
BOM3-wh acyyaan xapwyLican anan Tywaaman T Twiam TorTeopTon xerkun, muza{l XapWniaaHbl raapeid 3axupan, TOrTEOPTOM XOKMN XapHYUCaH axax M3PraxXuTaH,TOrTBOPTON XENKMN XapuyLIcaH MIPIaXHITI 3H Hap main6ap Guins yy. GRI 102
) 8 6yTaH Liaraap axunnax GaiHa.
(ByTaK L Ganaar acax
MS3.4 Mm3adaanan Gelxayid Gon
Tava N s maiin6ap Guuma yy.
2Hal KoMnaHA TY3-u/ir xyprieir xerenbept . ; TY3-uiH YN aKMnNarazHL! TeneRneraan Tyeranar 6a TormBopTof XEMKTMiN GOAMIOMbIH XSPAPKWITTYAH TAANGHT Xarac Xun Byp TY3-Witn Aaprarax TorTBopTod
TOrTBOPTON XSNKIMAH ACYYAMbIr anbaH écaop Tuiam Tuim o o Gan o o o GRI 102
ryorager yy? XSPKIUH XOPOOHA TaRNarHaX Gaiha, MeH TOrTBOPTON XENKIMIH XOPOOHS! XaNanLax acyYANEiH KarcaanTbir TOAOPXOANK GaTancaH.
MS35 TorreopTon Gaians Tanai KoMNaHh 3AWiK dacar, Gaiirank opuwH, ”“’_’“g’" Gaixeyll Gort
HBNBBMTUIAH YHarFad HUAT3MA YIYYNIaX Ceper HeNneBnnesc XapxaH MaTepuannar Baianki yHanraor 2023 OHA ryALTIaX, MaTepuannar GaiAnali MaTPULBIr TOACPXORNCOH. main6ap 6udHa yY.
aaitncxwiix, Byypyynax, apurirax, separ yp Meresr Tuim T SASB
POKpyynax Tanaap TaiAn6ap i hitps:Hiwww. mik. mn/mn/m420
yHanraa acsan matpuLy Gaviaar acax
MS4.1 Yanasx Gypayynant Har aXUTaHA HOTA0X TOITBOPTOM XSMKITAH TYXan o1 o ar | TOTTEOPTOM XaMKIARH TyXaii TaHXMMEIH CYRTaITT 30XMoH BaliryYarAZarY GOrIoBH OMNZHHAH SXMNHASA W-MORTSap TOMTBOPTON XrKITWAN TYXaR NocTeR wo093nar Galxeyl 6on | ool 10z
GVPTAITBIH MMM AYHAZK LA, XyAca0p : i XYDracak. maiinbap Guuna vv.
MS4.2 XAHarm TorTBOpTON GalANbIH acYyAan Hb ayAUTHH e M30331301 Baiixzyd Gon
XOPOOHE! YN BXUNNAraa, AOTOOR XAHATTBIH YAT Tuitm Tuim floToon ayaUTLH SPeAOG oy yP BYRUTLH raprax Goreen TorTeopTOR Garian acyya TYBUIMH, YaYY madn6ap GusHs yy. GRI 102, SDG 12
XapransaH yaHa.
yyparT ¥?
M84.3 Torraopron GaianbH TaHai? koMnarK TorTeopTOR GaRAan! XenKkmiH [ Madaanas Gadxayld 6on
TainarHan a @ # . madnbap BuyH3 yy.
::;;::)(::;T:nmmanu HorTraar acean TycAaa T — P ¥r. GRI 102, SDG 12
v Harsac AcOLrYH yaaa https:/fmik.mn/mn/m332
Tadnartanar yy?
MSS5.1 Tamai KoMnaHM on " b 13932030 Gadxeyd Gon
. OH YNIOBIH YYP auberanii Yryix Yryia maiinGap 6uuwa yy. | GRI102. SDG 12
3PCASMMIH CTAHARPTLIH AaryY TaRMArHAZAr Yy?
MS52 TUWyyHIaN, X3MTEIM TaHai KOMNaH TOMTROPTOR XBPKITAAH YMITanaap 3093130 Gaiixeyd Eor
akunnaraa AN axunnaraa AByynAar onoH ynckiH 66MoH ~ MonronsiH TorTeopToi CanxyyrMiH Xon6oo - YRACSH MmulyYH matnbap GuH3 yy.
- Tuiin Tuiam o - _ GRI102, SDG 17
AOTOOABIH XONBO0, HAMAITT 3 HIrABK XAMTPaH HyypeTeperiuiti Harmnax Boaox BypTranuiti CanxyyrwiH TyHwrian - TuyyH
awunnagar yy?
MSB.1 |BaMranb Op4HbI WANryyp Y3YYNINTYya
E11  |3panmxyd  |HWAT opsiamt xysiHitin BPUMM XYHHWA HWT 3apLlYYanTEIn XaM*a3 BOMon Moa 5 M3d33nian Galxeyd Gon |GRI 302, SDG 12
xaparroa sapan 556.3 532.0 otn | To8MiAH LaxATrazH 3 UM XY433P XaHFar A, TEBMRH AYNa3HSI LUYTaM CYIKESHA XONGOTACoH maiinGap 6udH3 yy.
€12 Uaxvnraan Uaxvnraanibl HAAT TapUyynanTbii xavKkaa GonoH a4 282 Mera BrL} | OebiChiN UAXHNTaaHL! Xoparnasr Gyypyyriax AaBTamiTal axyyAs AYPABAN: YHTpaantarkl Ao9A TANA NOCTEp Haax, NATHHA XaKyy Tara CaHan ssenemx | Madsenan Galxayl 6on | GRI 302, SDG 12
XIMHAITT (KWN33p) . ‘000 | HaaX. HUAT SWITHYYAG/ CaHan IeBiemi XVPIyYNaX, 33ryi epes TacanraaHs rapnwar BKNBIF XIPROKYVIVK Baika. mainbap 6uuna vv.




E13 Tynaan [lynaanisl HA7T 3apUyyNanTLIH XaMKaa BOTIon 750k 1164ra% BTU & % | [ynaaHil XaMHArTUIAr GUA GONMOX Yy AHASC GalHTbIH YpManta Canaa+nara rapranar, Mer ragaax TeMnepaTypaac xaMaapyynaH AynaaHs! rpagyceir Torrmon M30337130 Gedxeyd Gon | GRI 302, SDG 12
XSMHIITT_(X1133p) 326.6 MBT.L 3235 mBr.y Mkan | Toxvpyymx Gaira. maiinGan Guua vv.
El4 TyAu TYAWHARA HAIAT 3apLyYTAMTEIH XOMX33 BOMOH TnTpikr & wadaanan Gatixzyii Gon |GRI 302, SDG 12
X3MHIIT (Kuraap} 8,560 rmTp 7.236 nurp. %, Anfanbl T93BPUIAH X3PIrCNMAK aWWrnacaH WaraxyyHs! Xamkaar opyynnaa. Tyc YA Hb BEH3UH XeaenryypTan Geresn Wwaran cairai AU-95 mainbap SuyH3 vy.
85.6 MBI 723 MBr.y Koynb, |GeHIUHWIAN xaparnapar. 2025 oA GaiiryyNNArkiH X3ParN3asHi CYYANLIH 3 ABTOMAWMHEIM XYARNACEH
Terpsr
E15 Xypan opunM xyd C3X-aac Bycan ox YyCBIPasC ABCAH SpHM XyIHI madaonan Gatixzyd Gon |SFRD
X3parnasHui xyss 100 100 % TeBWAH LE@XMNTaaH TYTa0X CYNMa3IHAaC (axiWnraaH IpHumM Xyuas asfar. matinGap GuuHa yy.
E16 Capraoraax apuvM xyd | C3X yYCBIpoT (aprax aBCaH opHHM XywHMi o o % Wadaanan Gatixayli 6on |GRI 302, SDG 7
X3P3rNaaHUA X8l mainbap 6udHs vv.
E21 | Kynamknan KoMnari Hb CarxyyMYYnGaH GOron eepHiH yin AnrapY Gyi XARH ANTPYYNaNTsiH T00UEORALI 2025 oHbl GAMENAEP WHHAWNAH M3039:1371 Gatixzyi 6an | GRI 305, SDG 13,
XMAtH Anrapan TOOLOONCOH. | mainGap 6uuns vy WRIMWBCSD GHG
Xampax xypaa 3-T Garvax VMY xuir PCAF-ian " XWAH NPOTOKON"-bH AArYYX XYNOMMKHIAH XWAT XOMMMX, Talnanax protocol.
| apraunanaap Toouaanoon avHa. Komnaru He espuiH yin axvnnaraakaac Anrapyynx GyR XyMaMs ItH XwiH ANFapyynarThiH CyBrvitr napaax 6aianaap
ToROPXOMTIK, XXSI-BIT TOOLOONCOH. YyHa:
1. Xampax xypaa 1 Gyroy e@epviH GonaR Typ: % T33EPUAR Xa3p: fAH TYNWHWA 3apuyy.
2. XaMmpax xYpad 2 Gyioy S8PUiiH Yiin axwniaraa ABYYK Gyi ODbHCHIH LAXANTaaH 3PYAM XYY, AYNaaHs! Xaparnas
3 XaMpax xyp2a 3 Gyiay ca»-lxw)«wncan XYNIMKHUAH XU, ANGaH TOMANIONT, XOr XATAZN, YCHbI X3parnas
xyBb, XA NpoTOKON gas protocoli-a yHaaenan XUIAF TOOLIDOMOX XAMTMIAH TYr33aMman apra Borox
HUAT XynanmKuia Aﬂl‘apﬂblr Yoououno)( Byloy Vun AXMMnaraaHbi ereranMAr 30XUX ANrapibiH XY4YWH aYAN IMTTINUYYP/-a3p YPKYYII3X (3C3H apradiankil COHroH alummacan.
XWIAH ANrapan: Hud xynamxuiH AnrapyynanTbik ereramen Xy4uH ayin /uTreanuyyp/-war MH XWAH NpoTokon gas protocoli-H onoH HWAT2A KaarTTaik Gadpwaar
1,835,679.63 XUAH sArapan {TH CaHraac COHroH awMrnacan./Xampax xypaa 1,3/
Xampax xypaa 1: CO2xun): FapuUM ANTAPYYNAITEIH BFEFAMEN XyuuH ayin Ly ToMaoxoH yyaaac /Xampax xypae 2/ apd awMrnacaH.
34477477
31 Xymanokaitn xviii | Komnariis wyya Ga wyyn 6y yAn axunnaraakaac XEMP;;;;‘S’“ z xa”":’é’;‘;”“ * P
Anrapyynarm ANMRPCaH HARAT XYTIANKMAH XN AYH [Xampax xypas 3 HUGT Xampax xypss 2:
1,835,363.84 523
Canxyyxyyncan XX | /Xampaxxypea 3 HviT:
344,418.9 344,442,557
Bycan: CakyyXyynicaH XXS:
1362/ 344,4189
Byca: 23.67 /
E22 3.2 Byypyynea Badryynnarsih wyyn 6a wyya Sycyan 2025 oHl) GARANAAP KOMNHAAH YUAN KAMNArAAHAAC YYASITAM HWIAT XYTIAMKUAH XAMH ANFApNLIH Xamxaa 355.87 ToHH CO2 ake BaiiHa. OHd Ho eMHex oHTor| M2092713n Galxeyd Gon | GRI 305, SDG 13,
XYNSMKIAH XA AKUNArAZHAAC ANMAPCaH XYIAMANAH XWAH HUHAT XapoLiyynaxag HWAT Anrapribic 19.86 TH Syboy 1.4%-wiap ByypyYNCaH S8pST YOYYNIATTT I rapCaH. YyHA XaMpax xypaa 2-biH YayynanT 61y Laxwniraar, Aynaansi| Mal10ep Suska vy. WRIMWBCSD GHG
AYH (Kun2op) - 19.86 | CO2fromH |xaparnas 9.3 TH Gyloy 2.9%-ap Gyypcan GOMOH WaTaXyyHLI X3parnaar Gyypyy/icHaap KOMNaHWAH Wyya XAHAMTag Gaiaar Anrapnbir 16.87H Gyioy 15.3%-1ap protocol.
Gyypyyncad Hemeer GaiHa. XaMpax xypaa 3-T xamaapax WyyA 6yC YW awinaraaHaac Gyloy CaHxyyXyyncaH XYTTOMKUAH XWAH ANFapyyNarm M3g3snnuin|
uaHap caMMpCaHTal XoNEoaTOMToop ByypcaH 6a 2HS Hi GOANT BYYPYYIICaH XyNAMKMAH XMIH Rrapan G oM
€23 3.3 [yuyynax apra Hufim kapbon odhcer Byioy AyaLYYRax apra madsanan Galixeyd Gon |GRI 305, SDG 13,
xanxee fKapBoH otbcer/ | xamiasHWi (MoA Tapux xeTenbep, acsan maiinGap SuH3 vY. WRIMWBCSD GHG
XYTIOMMKMIAH XUV Byypyynax ragbii TECTAAT protocol.
ASMIAX rax MaT)ByypanT Komnary 2023-2024 oHA HUAT 5387 wwpxar MoR TapscaH 6a 2025 OHA MOA TapMX XETeNGep Xapankyynasry
13467 13467 | ORI | KOMNAHMIH HAKT TapCaH 5,387 W MO His MNNA 134.67 TH XYNIMKAFAH XUAT LIMHF30X BaiiHa.
OY-&iH cyaanraaraap 1 Mog ¥ina 25 CO2 s aita.
E31 |Yyp Vyp aMberansii GOAM0TD, | TaHavh KOMNEHM yyp aMbCrantii eBpHIeNTWAH 2023 oMbl 10-p capaac axnaH BOH-uitH OPCAANMAH YANPANATHIH XKyPMbIr GaTMaH yiAN aXMNaraaHAaa MepAGH axunnax Garraa 6a yr xypMsiH "BOH-MH Madadnan Galixzyd 6on | GRI 201, TCFD, SDG
aMberanniH  |Xypam acpar Tycaaa acaan Gycay KYPaMA TYCracan Thim Tuiim apcRRNMIAr Byypyynax, yAMPAAX YAN axMnnaraa” xacart BOH-iH 3PCANMIH YHaNMSa AYHA BANOH BKAEP FaX yHAMArACaH TOXMONAGNA APCAANMAT maidnGap 6uuHa yy.
|espunent Boanororon foy? GyypyynaxiiH TYNA Xap3DKYYNaX YIN axunnaraanyyabIr TYCracHbl Aaryy yin MBpASH axunnax GakHa.
B3z YyP aMbGrarsi SpcAaN | TaHaR koMM YyP aMsoransi SpCAar, 2024 0HO0G XapamKkVX axancaH CTOYC S2 oaH YNChiH CaHkyyMMAtH TAANAaNsiH Aaryy KOMaHWA YIupH GONaolliry i yyp amMbCrantiH GHET GOnoH LIMIMAMATWAH | Modsaran Gadxay 6on |GRI 201, TGFD, SDG
62 BONOMKAIAH YHANT23 | BONOMMUAH TANZAPK YHOATaS XMACaH 3PCASMYYAUAN TOCPXONGCH, HBMBET TOOLOOMGOH, Yyp aMLCrarblH BEPUBITEC YYASTAM G X3aPMIAH TYAIMIP, FaH 3y, G0MOH YEPMIAH apCABIWAH Heneennwir | malnbap GuyHs vy.
Y¥Y?(CLUEHBPMIH WHHXWNI32, CTPECC TECT 13X MaT) Twim Twit YHENaxa/ YOpMAH 3pCA3aN Hb KOMNEHWA MATepWannar 3pcaAan y4pyyri Sonaowiryi yHanaracaH. Tye 3pcasnmidH Henesnmmar TOOLI0ONIOXARD YYP aMbCTATbH
CLIBHaPE WMHKMIT33, CTPECC TECT 33PrWAT XVIAH YP AYHT rapracaH. Yrmaap XOTBIH YEPWIAH 2024Q4-¢ 3XNOH, OPOH
HYTTVAH YEpAAH 9pCAINUMIAN HOMBAnNUr 2025Q3-C oXNaH GapsLiaa XBPEHTAH YHIMT32r GTPECCAYYTox 3aMaap YLIBC-A TOOLOH, GaHXYYTWItH TalnaHa Tycrar
ayanTbiH Saraap GaranraaxyynaH
E33 BDAVIAR GACTAAH XOXMPON | Yyp aMiCTarilbld 68pUNerTeac yyARITT oM ramlir, o N - A - Ma023n Gadxzyd 6on |GRI 201, TGFD, SDG
01 R YMaRY ypCA SN SR T 2025 GHA Yy AMbCTaNli GEPHTENTEAC YYATTSH SAMAH IACTHFAH XOXUPaN ypaayP. 384 YYP aMLCTaeix SSpUNSNTSEE VYR Yepwin JPCAaN Wy M3BEH | 1oznp o IV
XOXMPRILH XaMKaD BapsLiaa xepeHryyAMAH YHANraar Syypyynax, 333N MaHapry#Asx 39par Henesr yayynx 6onacluryi.
Yryt Yrya Terper YYP aMbCranbiH CUEHEPE WHHXUNI3araap A3MXMitH TEMNEPaTYpbIH 88PUNBT sHASP GoMoH G6ara Gaix x08p CLIBHAPUY/ABIH XYBEA KU TOXWOX YEPUAH
maragnanyya H Tyc Tyc 1.6%, 0.45% Saixaap TooLOrACOH. YepyiH 3pcAan Toxyox Maraanan 0.45%-4 YB XOTHH YepuiiH 3¢A3 BpTexX XopooablH Too 101
Haiixaap TOOLQOMOTACOH GO 3P 3N TOXHOX Maragnan 1.6% xypTan HIMATAGX3A BPTEX XOPOOAIH TOD 52-aap HIM3FARXA3P TOOLIBONOFACOH. YYP BMLCTaNkIH
GLIEHaP WUHXWNI33r33p OPOH HYTTVAH HAAT 57 CyMBIH 267 6ar 0qooruit BOroH WP33AYHA YEPMIAH 3pcanz BpTex GONaoWNyi Ho TOGLONAIACOH
E34 Yyp amscransiH Xepenre | Yyp ambcransii sepunenTuiaH 3cpar A3 Byrau, M3033n3n Gadxeyd 6o | GRI 201, TCFD. SDG
opyynant AaCaH 30xMLEn, ByTaarIaXYYH XErKUNA OpYYTIcaH 9 5 Terper maiinbap udHs yy.
HIIAT X8PBHTe OpyyNarTsH AYH
£35 Yyp Yyp e8pUneTTan froop 2024 oy KOMRaHWAH X3MK33H A3X "YyYp aMbCrankii eepHenTeac Xamaapax 3pcAan GonoH SOMOMKWMAr TOROPXOAIOX, YHar1ax apraqnan’-kir OfloH Yokl caiH| M3333nan Galixzyi Gon |GRI, SASB, World
BepHenTeac yp! TaHan AH awmrT 3csan TYPWNaryyAelt cyanak GOnoRCpyynx, apradnantii Aaryy yyp aMbCrarnbiH eepunerTuid 3pCAANMAF 3 uktepsana Gyloy ogoornidH, AyHa /2030 oW/ Goron ypr|madnbeap 6uyHa yy. Economic Forum
caprainax acean Aacan | BYTSarAaxyyH. YANUMNrasHA YaHapT Heneenex 12050 oK/ xyBaaH KOMNAHWAH XaMX33Hy YHINIX3/, HUAT 36 3PCA3N TOAOPXOMMCHOOC 18 6MET 3pcAan, 18 WHMMKWTTUAH 3peaan GaiHa.
30XMLIOX 3PCADN3IC YPLANMNAH CIPTHAIIX, (X3pas
YpbAuAnaH capruinax Gonomxryi 6on) AacaH 2025 oHp YAG-C xamaapax yyoy BONacWryA SPCASTMAT Byypyynax, A3caH 30XAUOX. XBPMY 3pra XoMKasHWA TONeBnerceHwA Aaryy GM3HeCWAH YiAn
30XVILOX YMTING XapanKyyNax apra Thitm Thim | axwunnaraaran wauyynan axunnacan.
XIMKI/ANXMYYALIT TOACPXOVNCOH Yy?
YYP aMbCrarsiH 8SpUNeNTesc YYAmTaih YEpWAH SPCAMGSC YPLAYANGH CIPTWATIX, YHMPY Heneer Gyypyynax XypasHa i
330NN BapsLiaa XEPEHMMAH AAATTaN XaMPAraTThIr HIMIFAYYNAX 60RO Gapex GaiHa Ynareuin 6apbLiaa XBPEHTWIAH AAATIAN Hb YepHiK apcaanasc|
Xamraanax HeXLOITa# EBreeA HUAT YepMiAH SpcAanA GAMPLIMITTak GapkLaa XepSHIYYAWH A3aTran xaMparaarT YB xaTo 55%, xenee opoH Hyrar 68%-rar
Baitna.
E41 Ve YCHe xaparnad AWMITIACEH YCHE HUIAT XaMH3 940 917 M3 | TeswiH yoHs! Lyram cyrKaeaH KonBoracon m303onan Galxeyd Gon |GRI 303, SDG 6
E42 XamHacaH yo X@MHOITT, YP 3WIMIAr A33WNYyNCHIaP HAAT OtphrckIH yeHE! xap3armnaar Gyypyynax yyaHaac 2024/3-p capaac 3xn3H AaBXpyyAbln Byx ALIS-HUA yraarTyypT yc XaMHar4 Liopro 6aipliyyncaH, [an TorooHbl | M3d3anan Galixeyld 6o |GRI 303, SDG 6
X3MHOCIH/ABXMH GONaBCpYYNCaH YOHbI X3MX33 252 23 M3 | Lioprosl A3prap ycaa Xaipian racaH nocTep Haacak, MeH HWAT XWITYYARA YCaa 368 YT X3pariax caHan 38BreMKMAT TOITMON XYPryynaar. 2025 oHa maiinbap 6uun3 yy.
917m3 yc x3parnax 23m3 yCHBI XaMHAIT raprax YagcaH GanHa.
E43 Tiaxan GonoecpyyncaH yo | laxu A Gonon ByyncaH yorel o o % madaanan Gaiixzyl 6on |GRI 303, S0G 6
23M3X XYL maiinbap GukH3 vv.




Ed.4 Xarnrpan 6oxup yo Llsaapnacan HUAT Xasraan GoxMp YCHEI XaMK33 0 0 w3in Mm3dasnan balixeyd 6on |GRI 303, SDG 6
UsBapNax maiinbap 6udHI vv.
E51  |Xaryy xor Xor xanraan HWIAT ANFapyyrIcaH Xor XarrAnkiH XaMXaa Xor xasrgan Gyypyynax, aHranaq ANrax AAANHI CYYIrax YYAHIIC AKMUITaK 6YP39C XOrWiH CaBLIr XypaaH aBd AaBxap GYPT aHrunaK ANFax XoruiH cas M3033371 Galixzyd 6o | GRI 306, SDG 12
xasrgan Bavpwyyncak 5a HWAT aKANTHYYAA XOF XaArAAn aHUax CaHan 38BNeMKUIAT XYPryynax, 0nc A33p caHarn ISRNeMX, 33aBap Haax axTyyAbir TOrTMon maiinGap 6usHa yy.
8.1 08 TOHH | xapankyyri aiiHa.
2025 oHa 0.8 TOHH XoT XaArAAN rApCaH He EMHEX OHooc 7.3 ToHHoop Byypcan Baira.
E52 Tl GonoBCRyyricaH | XOT XanrAneIr Aaxvik 60rIoBGPyyCan xyeb [|axI8ap HEOLIAT aHMnan "CyAanT” aHMAaH ANFax Terq TyWiaas Gaiia. Wod2an13n1 Galixzyd 6on | GR) 308, SDG 12
XaTyy Xof XaAraan 5 23 % | 2024/3-p capaac xrioH kodheHb WARPKIF LYTAYYriX Meexwr Meer TBE-A TyLLaagar E0ncok He Xor XaRTAMEIH XoMKaar Byypyniaxas uxaaxaH XyBb HMIp maiinGap Guuna vy,
opyyncar §ereas] Tyc oHA HUATA3E 293.8 «r kodveHs waap Tywaacad. Xyeauuap, rAnrap yyT, naa:c wivin 33par 230.6 kT gaxveap Tywaacan Gadita.
E53 XOpTOv XOr XasrAarn XOPTG XOr XAATATBIN HART XaMKo3 (Tyrf XOpT /A XOT XaArAan Gyiay xaparnacaH GaTepei, aBAIPY Jacaraaxryit GONCOR LAXWNraaH xap bIH AEXAH pyynaar New method XXK-n | Madaanan 6atixayd 6on | GRI 306, SDG 12
Laxunraan Xaparcnuit Xor opHo) 005 0.03 ToH  |vywaaaar. Tyc ong Tok Bapund 2w, keyboard 13w, mouse 11w, xypyy 3ai 434w Tyc Tyc XOpTOiA XOr XaSTANAAP aHMIAH TyluaacaH matin6ap GuH3 yy.
AxTaracaH 6Y)0y ABHCHAAC XACCAH NEKTPOH XSPEHFYYAMAr BONOH AT HYYA4Aa XSHIOMTTaY YHO3P XyAanAaH Gopnyynaar.
EG.1  (Buonoruiln | Horook Gaiiryynam. Bafirasie opuHbl XyBLA TOITEOPTON allurnax Byt 47.5 M8 TanGadr HorooH Baryynamk Sonracan Gakna, JHWAT 1527MKe TanbaiTaraac 450MKe Hb 1028.5uK® He XaTyy XyMITTAR #m3d33pan Gallxzyli Gon |GRI 304, SDG 15
ONOH K3 Teneanent HATAR a3oMILIAAH TanBak Bytoy Baphcan Horoow 31 31 % | OhhMCHIM OPYAHA HOMOOH OpHAH SYPAYYNOX YYAHA3C otbehMGLIM 3YYH, 5aDyYH, YPA Baiipnax HorooH Gairyynamwa 200U xaAnaas, 21U raLiyyp WA 202 maiinGap Gusa yy.
Gangan Gafryynamuuian TanGaiH HUAT Tanbaiia aanax xyek oo v T Pt SYPAYYNOX VYA YYH. SapyyH, YPA badp! Y A a g Lyye 1 MoR
\PhcaH. [ajHa TANGAMAA TapbCaH MOALIF APHUIK XaMraanK GaitHa
Bopriar yPraman, amsTAST | XaMraancar Tpen SYWIMIH 700 Tepen 1sd3anan Galixeyl Gon |GRI 304, SDG 15
xamraanax o 0 ayANHAH matinGap 6udHs yy.
Too
BHONGAAH OMoH RHS Tycrai xamraanarmrTa rasap Hyrar, GaonoruitH M303313n Gaiixzyd 6on | SFRD, IFC
Baitpang cepreep 0NaH AH3 5aRnan, coBNbIH YHI LI9HA sHASPTIA maiinGap GuuH3 yy. Performance
Heneenx Gy yin razap HyTTMRAM 333MWMK, TYPIaCANIC3IH, YAMPARX [ 0 % Standard 6
|amunnaraa Baiiraa 3CEIN 3PraNAIadX VAN AKMNNarazHs!
TanGain HWAT Tanbaia 2aneX XyBb
Huirmmnits Wanrvvp yavvnanivva
511 |Xywwid Heel | XyHwit HeoLMiH YHACAH AXWITTHy YAbIH BKITbIr GaAipHe! ConraoHMi madaanan Gaiixzyd 6on |GRI 401, SDG 8
TorTBOpTOM Garaan XYBb (TYXalH OHQ 2XITaacaa rapcaH AKWTHYYABH 21 21 9% matiin6ap 6usH3 yy.
TOOr QKMNNACEH SAITTHYYABIM AYHAZK TOOHA
xyeaax)
s12 Wiia9p G Gonrocok | BMHeX Hbl MoK YT HOMarAGaH BYTOH Liariin 0 N Too |TananT xyraLaang KovnaHMis OpoK TooHs epumer opcoryit Eaika. | Madsansn Gadxeyd Gon |GRI 401, SDG 8
axnbH Ganp AKNLIH 6alpHb! TOO madnbap 6udH3 YV.
§13 Cyprarm Har a)iArTaR HOTAOX KATMIAH AYHARK CYprarmT ik 40.25 3875 yar | 2025 OHl HWT BXANTHYYRLIT Xamapoar 15 yAAaIWiiH cypraTad ASBXEPACEH TOOI00P 450 AKMITTHLIM XaMPYYIZH 30X1OH Galiryyrix, 43 yaaarin cyprantui madaanan Gaiixayd 6on |GRI401, SDG 8
uar B 3 rapa3 BadryyncaH GaiHa. KoMNaHWAH Har axuiran 2025 OHA nvunwaap 38.75 Lanidl cyprantal xamMparaKas maiin6sp GUYH3 VY.
821 XABB3A-H Goanoro XAE3A-n Boanoro, kypam Buit oy (Tycpaa Goaroro 2023/4/25-He! spep MyALaTrax T mMepaex XABIA-iH xypmbir Satancan. Men XABIA seenenwir Gainryymk, XABIA [ madasrnian badxayd 6on |GRI 103, SDG 10
XepenmepHiis KYP3M 3GS3N aNb Har KyPaMA HArTFacaH)? T Tuits XAPHYLAX BXATTHEIT TOMIKTTCOH TYC XWTTZH Hi KYPAMsIH AGrYY CYPTENT, 33aBaPHATIFaar TyXalt BYPT H TAHATLYYIIX XOBLIGOH, IKyPMUIr XONBOTAOX SaATbiN maiin6ep GusHa yy.
aoynryi Aaryy Tyxan 6Yp WuHa4neH Harpyyxk Gatnyynaar.
§2.2 |[6Gampan, apyyn|QOcon asaap Yiin axunnaraaks! ABUaA rapcaH ocon apaapsiH o . o M3923n257 Gelixayli 6on |GRI 403. SDG 3
axy: (XAEPQVX) e 0 0 % Anveaa 0coN, aBaaPaac ypLAYMNAH CIPIMANIX Tanaap 2338ap, CAHAMKWAT 7 XOHOT Byp AGTOOR CYIIKIIN33p HUIT KANTHYYA2A MOAIINAIT. madnGap s vy.
523 XAB3A-H cyprant SKIANA Har aAMTang HoraoX AYHAZK XABOA B > war | WO aXWTHY YR XABSA CypranTLI "AVKNTT T3pif"Teasec 2025/05/08, 2025/10/31-+h SASP 30XH GaAryyica. AQITYA axwnaraanl saasapaanraar | wadoarion Gaixeyt Gor | GRI 403. SDG 3
CYPrasTbH bar YANUANITO3HUA 2XKTHYYAAA TOMTMON erd, axuiiax GakiHa. finap 6uHa vv.
524 3PYYR MOHAAR X8TENGEp| BPyyN MORANAH Yarar 33par CavH AYPLH 3pYYN Mada9nar Batixzyti Gon |GR) 403. SDG 3
M3HAWAH YATTHMNTI3HA XaMParACaH aXHNUALH T0O, 0 12 XYH 2025 OHA HWIAT 112 2XMITTaH 4 SMHANaMMitH Barlaac COHFOMT XWIK 9PYYN MIHAMIAH YanarT xamparacax mainbap 6usH3 yy.
Knnaap
31 [Spx Tarw Goanoro, #H Gognoro, Xypam Bwi oy (Tycaaa TorTaopT o Xerwnumian E0NOron XeHABDWIAH SPX TOML GaiANLIr Xamraanax, ByX Tepruiin XeHAEET CyYPUNCan ANrasapnaH rayypXanmaac aHrg 6ai W3033n3n 68iix2yi 6orr | GRI 405, SDG 5
6Gaigan Kypam Bognoro XypaM 2CB3MN aNb Har Xypama HarTracan)? Tuim Tuiim 3apHMYYALIT TOAOPXOANK, MBPASX axunnax GanHa. maiin6ap 6u4Ha yy.
MeH Xepenmepuitn AGTOOL KyPMutH 6.1.9.21 Asx 3aarTan TycraH yin axWnnaraaHa MepaeH axunnax 6aina.
532 KNI GaipHB! BONMAN | BONMi AAPAMTLIN 9Cpar GOANOrS, Xypam 61 Ky aBaanan Gatixzyl 6on |GRI 103, SDG §
f@pamTLiH 3cpar BOANOro, |{TycAaa 50ANGTo KypaM 3CBAN ANk Har KyPaMA T Tuiim XBASNMEPUIH A0TODR XypMEH 6.1.9.22 BanoH 7 yraap GYNSIT TYGraH YAN AKMNNaraaHaaa MepASH aKMnnax Gaina. maiinGap GugHa yy.
Hypam HarTraca)?
533 Anrasapran AnraeapnaH ranyypxanvbin 3CPar BOANOro, Kypam 1383313 Gaiixeyd 6on |GR! 103,5DG 10
ranyypXanTiH 2cpar 61 10y (TycAaa BOANOro Xypam ICBAN ank Har Tham T Xepenuepui AoTooa KypMblH 5.1.9.21 a2x 3aarTan TyGraH YAn XMnnaraaHaaa MepaeH akvnnax GaiHa. matinGap 6uuna yy.
Goanore, xypam KYPaMAL HITT3C3H)7
s34 ANAITHYYRGH YRR | HINT YHAGSH AKWITTHYYALIH SO0HA SparTal, aparran 38%, SporTon 36.2%, % | i akarTHyyH 36 2% 1o sporror, 63.6% Hb avarraR axvan Gaiva, magaoran aiixeyl Gori [GRI 405, SDG 5
xapbLiaa AMOrTai SKANT Hb! 933X XYBY amarTan 62% amorTan 63.8% meiinGap 6UuH VY.
83.5 Ynfipn_ax 38BMSNUIAH YA}Apn_ax 36BMNONWAH TVIWYYANAH 3PIArTAM, AMITTIN apsrmﬁ' 90%, apsnaﬁv 89%. % TY3-UiiH LIy AWAH BI% Hb 0porTa, 11% He aMarTaf Bafira. Mad':nn:m Gatixeyid 6on |GRI 405, SDG 5
xyVicuiit xapeLaa XYCHAH xapbUEa amarTai 10% smamai 11% madnbsn Gudis vv.
536 TYALATFoX YAHPANArEH | [YALSTIaX YAMPANATEH TYSUIHMA 2XATHYYALIH aparTan 60%, apartan 60%, N N - Madosnan Gaixzyd Gon | GRI 405, SDG 5
x\‘:ﬁ:mu Xayubupaa 3Dalr4r3131‘ aMOrTait XyRGAtH Xapbliaa amarTai 40% amarTan 40% % |Tvitorrox yaupanarsin B0% e aparroft, 40% He 3parTh Gama, matinGap Gusns T/v
837 OyHa GonoH aHxaH wWaTHbl | [ywg 60N0H aHXaH WaTHbI HIDKWIAH aXWITTHYYALIH M39330357 Galxayd 6on |GR) 405, SDG 5
- - o R o 34 79 -
:3:;:: ::;::::yﬂblu 3PaITo, FMIITaMA XYACUPH XapLLAa oo 363;2 2‘:;:;:“4:::5‘,73{; % |y GOMoH 2HXaH LIETHEI HAPKIFH XMNTHYYALTH 34,7% He 3parTal, 65.3% Hb oMarTa BaiHa matinbap GusH3 Y.
538 PKeHaepT cyypuncan 3pSTan 62 SMIITAV AKWITHYYALIH AYHAGK o e m3d3sman 6axzyd 6on |GRI 405, SDG 5, SFR.
LanvHWiH 38pYY UBNUHIAGH XapbUaa ° ° ¥apuliaa |KeHAEPT cyypincal LanuKrii 3apyy Baixrysi mainGap GuiHs vv.
844 M | XenknuidH Xenimian A nprapag MmM38330190 Gadxeyd Gon |SDG 10
Hanpan npraguiad Boarioro, kypaM| Goanoro, xypam Gui oy (Tycaaa Sognoro xypam yryw Yrym maiinGap Su4Ha yy.
3CBAN ANk HAr KyDPaMA HIrTracan)?
S4.2 Xerkamin A [Xerknwan 7 @KMITTHYYABIH HUIAT ° 0 % | XOHONMepuiiH TYxai xyynHAH 144.3 Aax 32amTeik Aaryy Bairyyninara Hi HAAT OPOH TooKe! ASPBEH XYBLTAM T3HLISX OPOH TOD TYTaMA HOTAOK TeNGepiiH Madaanon Gaiixzyd 6on |SDG 10
ARYITTHYYA AKUTHE) TOOHA 33AN3X XyBb XSMK3ST XYYIA Ja2CHBI AarYY cap BYp XerknuitH EapxLuasirov UPraHw XeAenMen apXnarTuir AIMKWX A3/l CaHA Temk Gadva madnbsp GuNHI VY.
543 OthcbuiciH XYPTIaMK XU BIPXWIRITT 37 MPrafaA XYPTaaMKT ol 5 eyt madaanan Gaiixayd 6o |SDG 10
b wiAncaH odbvic, Gairyynamxrai oy v ! maiin6ap 6usHa vv.
s4.4 Topryyne Bairar opHHbl 38BLUBEPEN, CTaHAAPT, AYPaM madaanan Gaiixzyti Gon |SDG 10
KYPMBIF A2raX MOPASBIYHI3C rapcaH 3epHnvinH 0 0 Terper |Bairans opuHbl 3eBLEBpEn, CTAHAAPT. AYPIM KypamTadh xon6oaroi 3ep4Mn Topryynb aaaryd. mainGap 6UNH3 yy.
To0
$5.1  |HuArMuiAH Oponuor TanyyasH Oponuory TanyyaTan Xxamyapy axannax Tanaap - _ Madasnan 6adxayid 6on |IFC
a  |oponuooHs sacarnian Tyeraiincan Goanoro Baitraa oy? yrva yom maiin6ap Euura vv.
§52 (GawnTom HavirMuik HeneennuiaH | TaHai KoMnaHw HWATIMA Heneenex Gananbii M3933n3n Gatixayl 6an (IFC Performance
Gangan yHonrae, rasap Goanaro, xypamTad toy? (YyHA rasap yensenenm maiinfiap 64H3 yY. Standards
|ueneenerTuin Gognoro | Garrana) Vryit v
Hypam
$5.3 CaHar romansir TOMAON MapraaHBIr LIMAAB3pAaX 6oANOro, M303an3n 6adxayd 6o |GRI 102, SDG 16
whirgsapnax MeXaHU3M Gt 10y7 o I matin6ap 6usn3 yy.
Gogrorahkypam Tui T CaHan roManbIr XynaaH aax WMAABIPNaX NpoLecesr Komnannin MyALSTIaX 3axMpNbiH 2024 bl 1 capsik 10-HEL A-24/02 ToaT Tywaanaap Gatnaracan “Anban
Xapar XETMeMTHitK Xypam'-siH Aaryy ryALaTrox Saika,
S5.4 Onon HuiTea un To TaHai KOMNaHAAH YN axuanaraa neneerx Gy oM HMiTan M X, FoMAGN CaHANLH o ~ & - i madaanan batixzyt Gon |IFC Performance
Magaanax MPrafad MOAISNaN erex, CaHan XycarT asy, Twitm Thim " A MIA2INM XYProx. roma RYNIOSH A8 WWARBIPTIOX AT KOMITaHHIH L{2X\AM XYYARC, YTac G0N0 HAATMMIH CYTIKOSHAA XARYYARAP | magnsap Guwna yy. Standards
" < XYN93H 284 anban Xapar XSTNeX KYPMbIK AAryy Tyxai Gyp XoNGOrACK FA3ap HAMK, BUMMF X3PMUFMH BKWITTaH Hi LUMAABIPNaK BadHa.
TOMAON WHALB3PNSX TOMONLI B 1oy?
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ARANMND/ONOH HUATUAR

AXUNHIG, GOMOH OMOH HAMTI3C UPEaH CaHan

Mpragaac npx Gairaa canan xycarmuminr gapaax Gaignaap xynasH apaar. Yyra:

Mm3dasnan Galixayd Gon

GRI 413, 5DG 8

caHan romaon FOMATIM LUIMAABIPIIACIH XyBh 1. 11-328267 yrcaap, malinbap 6u4n3 yy.
2. Llaxum wyyaakraap finfo@mik.mn, tizati ik.mn, ik.mn/
100 100 % |3 social cysryyaaap
4. Buraap /Gvednahi
KomnaHWiAH AnbaH X3psr XeTNeNmTWAH XYPMbIH aaryy 6omnoH MY-WiAH xonGoraox Xyynb, 3pXayfH akTbiH Aaryy caHan XyCarTHAr LWHAAB3IPNAX Xyrayaar
Bapunrangar.
556 HWAMMWAH XapHyLynarsii | HAAMMARH Xapryuiarkii 2pra X3aMxaa, xeTentept Madaanion badxeyl 6on | GRI 413, SDG 8
VAN axunnaraaH 3apLYyrIcaH XepeHs opyYNaNThiH KWAT oprioros 024 Py g5 | KOMNaHY His HAVCMMEN XapAYLITATLIH XYPOOHA TECEN XaTeNEep, AKNYYAIT TOMTMON XIPINKYYICaap Gaiika. [lanrapanTyi MaRBANTART Wiw.mik.Mmn LM rmatin6ep Guuss yy.
3apLyyncaH xepeHre 23nax xyBe XYYARC, KOMNAHWAH XMNWIAH TARNAHraac YIHI Y.
opyynan
$6.1 |TorreoproR Xynanpas aparmbiH TaHan koMNaHWA ACTOOALIK XYAanAaK asany GonoH Mmadaanan Gaixeyd 6on |GRI 204, SDG 8
eprowan |Goanaro, wypam "’”B""';” Gytoy Barirans OpuyH, HAAMMATH 2024 oHb1 B-p GapuiH 28-HA BaTNArACaH KoMnaHAiH "XyfianaaH asax yin aiunnaraaHs! sypaM'=HiH 2.1.1-T "Xy anaaH asanT Hi Baitrans opHA Yayyrax maiinGap 6uUsH3 yY.
CYnKaaHMU ZEBA:‘:O To::ug;;zij:a:ﬂﬂg::::f:a:;:: Tuitim Tuim ceper Heneennuir Gyypyynax, AGTOOALIH, HOTGOH, TOMTROPTOMK XYAANAAH ABASTRIr ASMKMX, TAMSIPUAH HUIT Xy ANANaH a8aNTas 33N3X XYBUAT HIMITAYYNIXIA
MeHeXMeHT paduiiy Ao xypwn{m;m“n WArNaCaN BaiiX" Fa TYCraX TOMTBOPTOM Xy/ANAaH aBASTTLIF XaPSPKYYITK 3XaNK GaiHa.
sz Poroopur maangan | Rerenget xaan iy yrariss: ascan 15 1 % | HU xaatt ATy 5% K ACTOORH XaH HARTYY A 10y ATOORACD Y P —— wedsanan Galxerd Gon |GRI 204, SDG 8
563 I;:;;T::é:ﬁ:m :;:; ;:;Z:: :::::T‘:r:;—m’;:«u:::‘;\:yﬁ::? o 1 1 % :::::;«rm?:‘l::z:ac::rr::ﬁ ::q ::A;pa::/:r“m Srnm TYF COHIOH LWanrapyynarT 3apnajarryd Geresa ToA0pxod TocHs! Gapaa MaTephankir Gairankg 33 an, :ﬁ_rg:: 65::::‘;';‘6"" GRI 204, 5DG 8
COHIGIACOH XaHraH HUANYYNMHANAH XyBb. B
1H WaNryyp VayVRanTvva
G1.1  |Asnuran ABNWrels acpar Goanoro | Aenurkii acpar acsan Ec ayiH 6oanoro, Xypam T Toim | MHK - '2022/09-08/Ethic.pdf Mm3033m13n Galixeyli Sen |GRI 205, SDG 16
BGonoH éc avi | Kypam Bui 1oy? madnbap 6udH3 vy.
G21 |KomnaHwitn | YaupAax sssnemit Y AVpASX 388NN XapaaT 6yC MLIYYAWAH GYYANEH TMUAK Xongur" XK-win AYpMoop TY3-WiH 8 MLIYYHNiA 3 His xapaaT 6yc Gaiaap SoxvLyynaracaH. madaanan Gatxzyd Gon | GRI 102, OECD
2acarnan xapaar 6yc 6argan xyeb 3 23 % matin6ap Guns yy. Principles
g - of Corporate
Govemance, SDG 16
G22 Lleorx, ®ookvr xyBbLaa | LIsBHX, somHr xyBbLAa SSOMLIMIAVFR OpXvIAT madsanan Gatxeyl Gon |GRI 102, OECD
B3IMUWIKCANAH 2PX Xamraanax 4ypam, xypam Gud loy? Tuim Toim TygraancaH xypam 6: Beres) KOMNaKkWiH 3acarnanbit KofekeT 3H3 Tanaap 3oXWUYYNanTbIr Tyeracas. - hitps //mik.mn/wicontent/2022/09- maiinGap 6uyH3 yy. Principles
08/Corporate%20: Ocodex.pdf of Corporate
G 16
G23 Komnanmin sacarnankiy | KomnanwitH sacarnansiH 60anoro, xypam Guit ay? vk - hitps:/iwww.mik.mn/mn/m391 m3daznan Gatixeyd Gon |GRI 102, OECD
6oanora, xypam — T matinGap Gusro vy. Principles
of Corporate
SDG 16
G31 “ Boaroro Boanoro, Xypam Gui ray? Tuim M305303n Gadixeyd 6on |GRI 102, OECD
T TY3-uitn Ne23/06 yrasp TOrT00n00p B Goarioro" matin6ap GuuHa yy. Principles
of Corporate
Governance, SDG 16
Gaz xaTentep XeTenbep, Kypam (@xinuabin T Madsanan Gatixeyd Gon |GRI 102, OECO
CYPFAT, QyAWT, XAHATTBIH CUCTEM, JSPHIMIAH - *KoMAnagHGH YAN aXHINAraaHe! Xypam" mainGap 6usa vy. Principles
Tanaap MofI3aN3X, ALUNT COHMPXTILIH 38PHIBSG Tuim “MYTCTYA xypam" of Corporate
CIPIUANAX YAMPAZMK, XOPHT FaX MaT) 61t 10y7 "KOMNNABHEVIAH KUWIAH YAN KUMNAraaHy) Teneanerse” Governance, SDG 16
Hamant can6: wanrvvp yavvnantyva (Tanai xamaapax can6apbin acyvnTyyabir Gernexe vy)
FST  |CaHXyyriH | CarxyyruiH XYPTIaMK | CalxyYrvaH MOANar 42aLLMYYaX GOnoH Madaanian balixeyd 6on |SDG 1
YANUMNFaS WH X3p3rnarduar 3 53239 71,746 yH Facebook, Instagram, Twitter, LinkedIn racaH onoH HWATWAH CYBryyAaap AaMMKyY/aH MNOTeKUAH 3323 xonGooT oM MAAI3 MAAIINIYYA, MPrIAMAH CaHXYYTWIAH [ maidnbap Guuxa yy.
apra XaMK33H OPONLICOH XyMYYCUAH TOO, XWN3sp . . MOANGIT 30PUYNCAH NOGTYYALIN XYPraH aXWrnax SaiHa, 4 arioH HWATWAH CyarMin 71746 fararitan Gaina.
Fs2 BOH3-1H apcaanvis BCHS-bIH 3pcaanmiiH Wanryyp SoncH xopuoToi e I . " . . . m3daanan Gaiixeyii 6on | Mangolian
MEHEXMEHT i AKUANAraaHbI MArCAATTAAP YHONCIH MUK OCCK XXK- it "Baiiran 0puiH, HMATMARH IPCASNAAH YIMPANTLIH XyPaM'" -biH XBPOH® OPYYManT, 332MMAH 6any XYARNARRH ABATT XMAX Gyh xypasHa madn6ap Euna yy. Sustainable Finance
IYANCOSHIR xySh XapunLar Sanryynnaryynan BOH3-t1H yHanraa xwAaar 6a YY1 YYPXaR, XeAs ax axyi, BapwnrsiH canbapyyaan canbapbiH CHLJIOITOA YANAGEH HOMAIT Principles
100 7 o |spoasnMA yHanraoHwA acyynrur asgar. BOH3-siH SPOASMMAH YHANFISK aNMEaa XSPEHTS CPYYNANT, Garl| XYARIAaH SBATGIH LIWAABIPT XGPran3aH Yazar.
2025 oHel aucyiH Baignaap "BOH3-bH AH YAMPANarbIH yAn Xypam'-a 33acaH XOPMOT OV YAN aXWINAraaHkE KArcaanTag 6arrcan
canBapT yin aXHITaraa IpXANAAr Xapunyar Tan Gavixryi 6anHa.
+2025 OHfA LUMHS3P X3MNLIAN XHACIH XApWNUAM TanyyabiH 71%- BOH3-biH YHINM33r rapraH WKAAB3p rapranTag xapranaaH yacax Gaixa.
83 TorTBOPTaN CaHXYyKMITT | HiAAT 330nWiK Barliag oatox HOrooH/TX3 madaanan Gaiixeyli Gon | SDG 13, Mongolia
TAKCOHOMIMH AHPANANA HMALCIH madnbap 6uuna yy. Green Taxonomy
HOrOGH/TOITBOPTOM 333MMIAH 33M3X XyBl 375 37.31 % -'2p XOPOONNICEE ORCH CYYLAHA WMMKUH WPCIH SPXWAH 33NaX XyBb 37.3%
44.4 44.93 -3MaITaN YHAGAH 333NA3MNTIN I3ANMIAH 33NIX Xyeb 44.9%
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Name of the issuer:

“MIK Holding" JSC

issuer code (MSE symbol):

MIK

Sector:

Reporting boundary {legal entities/subsidiaries
included in this report):

"MIK Holding" JSC
"MIK HFC" LLC

Financial services |

Reporting period:

2025.01.01-2025.12.31

Full name, job title, contact information of the
person responsible for this report:

B.Bolortuya, Head of the Sustainable
development and External relations department
1976-99993231/ bolortuya@mik.mn

Full name, job title, contact information of CEO or
Chairman of the Board:

B Gantulaa. Chief Executive Officer

Sign off by CEO or Chairman of the Board:

Performance Performance (reportin
Area Indicator {previous ear) P 9 Unit Additional information Comments Reference
year) y
Sustainable Management system indicators
MS1.1 |Sustainable Senlortman?gement sDtZ?esn)\I::trif\onr:;noy have a sustainability commitment The MIK group company's strategic and business plan outlines a comprehensive
;Ilar:agement commitmen place? approach to achieving the company’s long-term sustainable growth.
ystem
indicators Yes Yes Also, the company’s Sustainable Development Policy sets out and formally approves | /f not available, explain  |GRI 102
its Sustainable Development Mission.
https:/iwww.mik.mn/mn/m310
MS2.1 Sustainability Does your company have a sustainability policy he Sustainable Development Policy was officially approved in February 2024.
strategy/policy and and/or strategy with targets? . .
procedures Yes Yes hitps:/iwww.mik.mniw/content/2024/02- [fnot available, explain \GRI 103, 180 14001
27/Annex_2404 Resolution_ MIK%20Holding%20B0OD SDPolicy 20240213.pdf
MS2.2 Governance structure Sustainable Development Committee operates under the Board of Directors. The
Does your company have dedicated committees that company addresses sustainable development matters through its Executive ; .
are entirely/partially responsible for sustainability? Yes Yes Management Committee and Risk Management Committee, both of which report to the f not avaiiable, explain GRI 103,150 14001
CEO.
MS3.1 The Sustainable Development Committee under the Board of Directors *._._
established by Order No. 23/17 of MIK Holding JSC, dated December 11, 2023.
Does your company have a dedicated . "
ESG/sustainability director/s (full-time/part-time) at Yes Yes hittps:/www.mik.mn/mn/m348 If not available, explain  {GRI 102
2
the board level’ The Chairperson and members of the Standing Sustainable Development Committee
under the Board of Directors are responsible for overseeing sustainable development
matters.
ESGlsustgnnab|I|ty manager/s (full-time/part-time) at Yes Yes matters. They provide direct supervision of the Sustainable Development and Extemnal if not available, explain  |GRI 102
the executive level? N
Relations Department.
MS3.3 Does your company have a dedicated The Director of the Sustainable Development and External Relations Department, the
ESG/sustainability officer (full-time/part-time) at the Yes Yes Senior Specialist for Sustainable Development, and the Sustainable Development If not available, explain  |GRI 102
operational level? Specialist are all employed on a full-time basis.
MS3.4 The implementation of the Sustainable Development Palicy is included in the Board of
ST . Directors’ operational plan, and a progress report is submitted semi-annually to the
Does your company cover sustainability issues in Sustainable Development Commitiee under the Board N
board meetings as part of the official agenda on a Yes Yes P! . if not available, explain  (GRI 102
is?
reguiar basis? Additionally, the agenda of the Sustainable Development Committee has been clearly
defined and officially approved.




MS3.5

Materiality assessment

Does your company have publicly available
materiality process, assessment and/or matrix,
explaining how your company avoids, mitigates, or

In 2023, MIK has conducted materiality assessment and defined mateniality matrix.

remediates negative impacts to the economy, Yes Yes https:/ mik.mn/mn/m420 if not available, explain SASB
environment, and society, and enhances positive ps: o
ones?
MS4.1 Organization capacity Annual average hours of sustainability training per 51 0 hr No classfroom-based traln_lng was conducfed; hqwever, sustainability-related If not available, explain GRI 102
employee (hr), by gender information was shared with employees via email.
MS4.2 Manitoring Is sustainability included under the scope of the audit I . N . . N .
committee (and other relevant board committee) and Yes Yes ;:L\::'ltsu:r;tddii:i:f:r::fs;;zﬁ.:is:;;;tdltisﬂszgor internal audit, taking into account risk If not available, explain GRI 102, SDG 12
internal control functions? Y )
MS4.3 Sustainability reporting and . - N . .
verification Does your company disclose a sustainability report Sustainability report is integrated into annual report.
(standy alone/or integrated into annual report) at least Yes Yes If not available, explain GRI 102, DG 12
annually? https://mik.mn/mn/m332
MS5.1 Does the company prepare a TCFD-aligned climate N No ¥ not available Jai GRI 102, SDG 12
disclosure? ° vai » expiain '
MS5.2 Membership Number of sustainability associations, networks, and
national or international advocacy organizations in Mongolian Sustainable Finance Association /Principal Member/ . .
which the company participates with a significant role Yes Yes PCAF /Partnership for Carbon Accounting Financials/ - Member If not available, explain  |GRI 102, SDG 17
including business declaration on human rights
MS6.1 |Environmental indicators
E1.1 Energy Energy consumption Total direct energy consumption (KWh) and cost GRI 302, SDG 12
spent (MNT) 556.3 532.0 mWh '000 {Connected to central electricity and heating network. If not available, expilain
E1.2 Electricity Total electricity consumption, cost spent (kwh, MNT), The company implements regular initiatives to reduce office electricity consumption, GRI 302, SDG 12
and reduction (year-to-year) | such as placing reminder posters above light switches, displaying notes next to the p .
1441 1362 mWh ‘000 elevators, distributing energy-saving tips to all employees, and encouraging the habit {f not avaitable, explain
of turning off lights in unoccupied rooms and offices.
E13 Heat I\%ﬁ' r::gr;:o::;Tep;f;ioﬁ)?t::;n;((gja;)Gega]oule or 1,175Gj 1,164Gj Gi To promote heat conservation, the company regularly initiates awareness campaigns If ot available, explain GRI302, 8DG 12
! ' Y ¥ 326.6 mWh 323.5 mWh d and consistently adjusts indoor heating levels based on the outdoor temperature. » EXp)
Et.4 Fuel Total fuel consumption (coal, oil, gas etc.) (Liter / kg 8.560 fiter 7236 liter The amount of fuel consumed by official vehicles has been recorded. These vehicles GRI 302, SDG 12
&%, Gj), cost spent (MNT), and reduction {year-to- . ; Liter are equipped with gasoline engines and use high-combustion efficiency Al-35 If not available, explain
85.6 mWh 72.3 mWh y N -
year) gasoline, In 2025, three vehicles used by the organization were sold.
E15 Non-renevable energy Share of non-renewable energy consumption (%) 100 100 % Central electricity system If not available, explain SFRD
E1.6 Renevable energy Share of renewable energy consumption, and type of 0 0 % If not available, explain GRI 302, SDG 7
renewable energy source (%)
E2.1 GHG As of 2025, the Company has updated the calculation of greenhouse gas (GHG) GRI 305, SDG 13,
emissions emissions arising from both its financed activities and its own operations. WRIWBCSD GHG
Financed greenhouse gas emissions under Scope 3 have been calculated in protocol.
accordance with the Partnership for Carbon Accounting Financials (PCAF)
methodology and the Greenhouse Gas Protocol for measuring and reporting GHG
Total GHG emissions.
emissions: i The emission sources from the Company’s own operations have been identified and
Total GHG emissions:
1,835,679.63 o oSt calculated across the following scopes:
Scope 1: 344,774.77
: 1:
19.93 S(;Zp; Scope 1 — Fuel consumption of owned and leased vehicles
Scope 2: Sco;.)e 2 Scope 2 — Electricity and heat consumption of offices in which the Company operates
GHG emissions Total Scope 1,2 and 3 emissions 295.85 215 23' CO2/tons | Scope 3 - Financed emissions, business travel, waste generation, and water If not available, explain
/Scope 3‘ /Scope 3 aggregate: consumption
aggregate: 344,442.57
1,835,363.84 Financeé em.issionS' In terms of methodology, the Company applied the most commonly used GHG
Financed 344.418.9 ’ calculation approach under the Greenhouse Gas Protocol, known as the “emissions
emissions: Otiher" factor-based method,” whereby activity data are multiplied by the relevant emission
334,418.9 2367 Y factors (coefficients).
Other: ) Emission factors were primarily selected from publicly available databases under the
1382/

Greenhouse Gas Protocol for Scope 1 and Scope 3 emissions. Certain emission
factors used for Scope 2 calculations were sourced from major domestic research
studies.




E2.2

E2.3

Reduction of GHG
emissions

Reduction of total Scope 1,2 and 3 emissions

19.86

CO2ftons

As of 2025, the Company’s total greenhouse gas emissions anising from its operations
amounted to 355.87 tons of CO, equivalent. This represents a positive result,
refiecting a reduction of 19.86 tons, or 1.4%, compared to the previous year.

This reduction was driven in part by decreases in Scope 2 emissions—specifically|
electricity and heat consumption—which declined by 9.3 tons, or 2,.9%. In addition,
reductions in fuel consumption contributed to a decrease of 16.8 tons, or 15.3%, in
emissions under the Company’s direct control (Scope 1).

The decrease observed under Scope 3 emissions, relating to indirect activities such
as financed emissions, is aftributable to improvements in data quality and
methodology. This reduction does not represent an actual decrease in greenhouse
gas emissions.

If not available, explain

GRI 305, SDG 13,
WRIWBCSD GHG
protocol.

Total carbon offset

Total carbon offset (Tree planting programs and by
supporting external projects aimed at reducing GHG
emissions etc)

134.67

134.67

CO2/tons

In 2023-2024, the Company planted a total of 5,387 trees. No tree-planting program
was implemented in 2025.

The 5,387 trees planted by the Company are estimated to absorb approximately
134.67 tons of greenhouse gas emissions annually.

According to international studies, one tree absorbs an average of approximately 25
kg of CO, per year.

If not available, explain

GRI 305, SDG 13,
WRIMWBCSD GHG
protocol.

E3.1

E3.2

E3.3

E34

E35

Climate change

Climate change policy

Does your company have a stand-alone/integrated
climate change policy?

Yes

Since October 2023, the Company has approved and implemented its Environmental
and Social Risk Management Policy and has been complying with the policy in its
operations. In accordance with the section titled “Activities for Mitigating and Managing
Environmental and Social Risks,” when Environmental and Social (E&S) risks are
assessed as medium or high, specific mitigation measures and actions to reduce such
risks are defined and implemented as part of the Company’s operational practices.

If not available, explain

GRI 201, TCFD, SDG
13

Climate risk and
opportunity assessment

Did your company conduct a climate risk and
opportunity assessment (scenario analysis, stress
test, set science-based targets etc.)?

Yes

In compliance with IFRS $2, which came into effect in 2024, the Company identified
potential climate-related physical and transition risks and quantified their impacts. In
assessing the impacts of climate change—related risks such as forest and steppe fires,
drought and dzud, and floods, flood risk was identified as having the potential to pose
a material risk to the Company.

To quantify the impact of this risk, climate scenano analysis and stress testing were
conducted, and the results were derived accordingly. Based on these analyses, the
impacts of flood risk in Ulaanbaatar have been incorporated into the calculation of the
Regulatory Capital Adequacy Ratio (CAR) through stressed collateral valuations
starting from Q4 2024, while the impacts of flood risk in rural areas have been
reflected starting from Q3 2025.

These impacts have been recognized in the financial statements and reported with
assurance provided by an independent external audit team.

Economic loss

Total amount of economic loss faced due to climate
related disasters and events

No

No

MNT

If not available, explain

GRI 201, TCFD, SDG
13

1n 2025, the Company did not incur any direct economic losses resulting from climate
change. However, flood risks associated with climate change may potentially affect the
valuation of collateral assets under mortgage-backed loans and could lead to loan
deterioration or non-performing loans.

Climate scenario analysis indicates that under scenarios of high and low global
temperature increase, the annual probability of flood occurrence is estimated at 1.6%
and 0.45%, respectively. Under a flood probability of 0.45%, the number of khoroos in
Ulaanbaatar exposed to flood risk is estimated at 101. As the flood probability
increases to 1.6%, the number of affected khoroos is projected to increase by an
additional 52.

Furthermore, climate scenario analysis shows that a total of 267 baghs across 57
soums nationwide may be exposed to flood risks both currently and in the future.

If not available, explain

GRI 201, TCFD, SDG
13

Climate investment

Total amount invested, annually, in climate-related
infrastructure, resilience, and product development

MNT

If not available, explain

GRI 201, TCFD, SDG
13

Prevention/adaptation to
climate change

Does your company have activities/steps to prevent
and (if not preventable) adapt to the impact of climate
change?

In 2024, the Company developed a “Methodology for identifying and Assessing
Climate Change-Related Risks and Opportunities” at the company level, based on a
review of international best practices. In accordance with this methodology, climate
change—related risks were assessed across three time horizons—short term (current),
medium term (2030), and long term (2050). As a result of the assessment, a total of 36
risks were identified, comprising 18 physical risks and 18 transition risks.

In 2025, the Company implemented measures aligned with its mitigation, adaptation,
and response action plan to address potential climate change—related risks, ensuring
integration with business operations.

To prevent and mitigate potential flood risks arising from climate change, the Company/|
is pursuing a policy to increase insurance coverage of collateral assets for mortgage
loans. Mortgage collateral insurance includes protection against flood risks. Currently,
insurance coverage of collateral assets located in flood-risk areas stands at 55% in
Ulaanbaatar and 68% in rural areas.

If not available, explain

GRI, SASB, World
Economic Forum

E4.1

Water

Water usage

Total amount of water withdrawn/used

940

917

m3

Connected to the central water supply network.

If not available, explain

GRI 303, SDG &




E4.2

Saved water

Total amount of water saved due to conservation and

officiency i ts In order to reduce office water consumption, water-saving faucets were installed in all GRI 303, DG &
¥ Improvemen restroom sinks on each floor starting from March 2024. Posters encouraging water
252 23 m3 conservation were placed near kitchen faugets, and guidance and recommendations f not availabls, explain
on proper water use are regularly communicated to all employees.
In 2025, totai water consumption amounted to 817 m*, achieving a water saving of 23
m2.
E4.3 Water reuse and recycle E:-:'::gtage and total volume of water recycled and 0 0 % If not available, explain GRI 303, SDG 6
E4.4 Water discharges Total wastewater discharged by destination o] 0 m3/Liter If not available, explain _ {GRI 303, SDG 6
ESA1 Waste Waste discharged Total amount of waste discharged In order to reduce waste generation and instill the practice of waste separation, GRI 306, SDG 12
individual trash bins were collected from each employee, and centralized waste sorting
bins were installed on each floor. Waste segregation guidance and recommendations
8.1 0.8 ton are regularly communicated to all employees, and informational posters and If not available, explain
instructions are consistently displayed throughout the office.
In 2025, a total of 0.8 tons of waste was generated, representing a reduction of 7.3
tons compared to the previous year.
E5.2 Waste recycling Waste recycling percentage Recyclable waste is sorted and delivered to the “Sudalt” recycling and sorting center. GRI 306, SDG 12
Starting from March 2024, coffee grounds have been collected and handed over to the
NGO “Muujig muug,” which has made a significant contribution to reducing the amount ; .
9
5 23 % of waste. In total, 293.9 kg of coffee grounds were delivered during the year. In If not available, explain
addition, 230.6 kg of recyclable materials, including plastic, plastic bags, cans, and
glass, were handed over to "Sudalt” center.
E53 Hazardous waste Z;tfrl‘:rmz:m of hazardous waste (including e-waste) Hazardous waste—such as used batteries and irreparable electrical equipment—is GRI 306, SDG 12
9 handed over to New Method LLC, a licensed recycling company. During the reporting
year, the following items were classified and disposed of as hazardous waste: 2 power P o
0.05 0.03 ton adapters, 13 keyboards, 11 computer mice, and 434 AA batteries. f not available, explain
Decommissioned electronic assets (written off from inventory) are either donated or
sold to employees at discounted prices.
E6.1 Biodiversity Landscape planning, Share of sustainably managed public space, or green 47.5 m? of the total area has been developed as green space. GR!304, SDG 15
design greenery space created as of total area To create a greener office environment, a total of 202 trees—200 elm trees and 2 fir
31 31 % trees—were additionally planted in the green areas located to the east, west, and If not available, explain
south of the office. The trees planted in the outdoor area are being properly maintained
and protected.
E6.2 Wild plants and animals Number of species conserved 0 0 N:;nelztie;sof If not avaiiable, explain GR!304, SDG 15
E6.3 Activities negatively Share of operational sites owned, leased, managed SFRD, IFC
affecting biodiversity- in, or adjacent to, protected areas and areas of high 0 0 % If not available, explain Performance Standard
sensitivity biodiversity or cultural vaiue) [}
Social jndicators
1.1 [Human capital [Employee tumover Year-over-year change of full-time employees (%) 21 21 % If not available, explain __|GRI 401, SDG 8
1.2 |development |Jobs created Increase in the number of approved full-time i " . . GRI 401, SDG 8
employee positions compared to the same period of 0 0 number The to_tal number of approved full-time positions remained unchanged during the If not available, explain
. reporting period.
the previous year?
$1.3 Training Annual average hours of training per employee (hr) In 2025, a total of 15 training sessions covering all employees were organized, GRI 401, SDG 8
involving 450 employee participations on a cumulative basis, and 43 training P .
40.25 3875 hr agreements were concluded. On average, one employee participated in 38.75 hours of] [fnot available, explain
training in 2025.
821 Occupational, |Policy Does your company have an OHS Policy (stand- On April 25, 2023, the company’s Occupational Health and Safety (OHS) Policy was GRI 103, SDG 10
health and alone or integrated)? approved by the Executive Director's order for organization-wide implementation. An
safety (OHS) OHS Council was established, and an OHS officer was appointed to oversee the ; .
Yes Yes policy. In accordance with the policy, the officer regutarly conducts relevant trainings [t not available, explain
and briefings. The policy is periodically revised and updated as needed, in accordance
with applicable provisions.
§52.2 Injury rate Does your company have an OHS Policy (stand- 0 0 % To prevgnt accidents and incidents, weekly safety |ns’tru.ct|ons and reminders are f not available, explain GRI 403. SDG 3
alone or integrated)? communicated to all employees through the company's intermal network.
$2.3 Average training hours Annual average hours of OHS training per employee Occupational Health and Safety (OHS) training for all employees was organized by the GRI 403.5DG 3
4 2 hr “Amiilt Garts” Training Center on May 9, 2025, and October 31, 2025, Safety If not available, explain
instructions are regularly provided to service staff and implemented in daily operations.
S2.4 Health programs Percentage of employegs covered by voluntary health 0 12 employee In 2025, a total of 112 employees underwent mgdlcal check-ups after selecting from If not available, explain GRI 403. SDG 3
programs such as medical checks health check-up packages offered by four hospitals.
831 Equal Gender policy Does your company have a Gender Policy {stand- The *Sustainable Development Policy* outlines and upholds principles of gender GRI 405, SDG 5
opportunity alone or integrated)? equality and the commitment to a discrimination-free environment, ensuring that all . .
Yes Yes forms of gender-based discrimination are actively prevented and not tolerated in the If not avaitable, explain
workplace.
832 Anti-sexual harassment Does your company have an anti-sexual harassment Yes Yes These principles are incorporated into the company’s operations in accordance with GRI 103, SDG 5

policy

policy {stand-alone/integrated)?

Chapter 7 of the Internal Labor Regulations.

If not available, explain




8§33

Non-discrimination policy

Does your company have a non-discrimination policy

These principles are incorporated into the company's operations in accordance with

P . GRI 103,8DG 10
(stand alonef/integrated) Yes Yes clause 6.1.9.21 of the Internal Labor Regulations. f not available, explain
o D
$3.4 Gender balance \I;Zn;ﬁz:tage of total employee headcount by men and f:r:::gz/:‘)c. fglr:zeag-sza/:)o % 36.2% of the company'’s total employees are male, while 63.8% are female. If not available, explain GRI 405, SDG 5
N it 5 o
S35 Board level gender balance \I;Z[T(]:g:tage of board-level positions held by men and f::;:?g;}n f:ril:[:?f"} % 89% of the Board of Directors members are male, while 11% are female. If not available, explain GRI405,8DG 5
o
— ¥ i o o
S36 G- level gender balance ‘I:’lz;iz:tage of C-level positions held by men and f:rilaelfgcﬁk, f:ni::gtﬁ’)o % 60% of the C-level positions are held by male, while 40% are female. if not avaifable, explain GRI 405, SDG 5
- —— — 5 S
7 Junorlevel gender baiance ;Z:jz:tage of juniar-level positions held by men and f:mazjgﬁ)ﬂ f:;::g}!:ﬁ% % Among employees at the junior-level positions, 34.7% are male and 65.3% are female. | /f not available, explain GR1405, SDG 5
io of . . p

S3.8 Gender pay gap SR;t:yo average male salary to average female 0 0 ratio There is no gender-based pay gap within the company. If not available, explain (33'5}1?305 8DG 5,

S4.1 |Access & Disability policy Disability palicy (stand-alone/integrated) No No If not available, explain __ |SDG 10

S42 linclusion Employees with disability | Percentage of emp|oyees with disability In accordance with legal requirements, the organization makes monthiy contributions SDG 10

0 0 % to the Sub-Fund for Supporting Employment of Persons with Disabilities, based on the |/f not available, explain
mandatory payment amount per every 4% of totai staffing positions.

54.3 Access to facilities Assessment of facility accessibility No No If not available, explain SDG 10

S4.4 Fines Amount of fines paid for noncompliance with laws and 0 0 MNT Jf not available, explain SDG 10
regulations regarding disability  eXp)

85.1 Community N Stakeholder engagement E:eas ﬁ:;::);;;i;}; have a stakeholder/community No No If not available, explain IFC

85.2 disacl:;sure Policy and process for Does your company have a policy or process for IFC Performance

social impact assessment [social impact assessment (Includes land acquisition)? Standards
and land acquisition No No If not avaifable, explain

8563 Grievance policy Does your company have an grievance GRI 102, SDG 16
policy/mechanism? The process for grievence is carried out in accordance with the “Official

Yes Yes Documentation Procedure”, which was approved by the company’s Executive Director | /f not avaifable, explain
under Order No. A-24/02 dated January 10, 2024.

554 Disclosure to communities | Does your company have a gneyance mgchanlsm Public communication and the handling of complaints and suggestions are conducted {FC Performance
and system to disclose relevant information to th h th , bsite. ph d ial . 1 s Standards
affected communities? Yes Yes roug e_company s wel §| e, pl one,.an social media channels. Submissions are If ot available, explain

: processed in accordance with the Official Documentation Procedure, and are handled ’
by the relevant departments and the administrative officer on a case-by-case basis.

S5.5 Worker/community Percentage of community complaints i} addressed Public feedback and requests are received through the following channels: GRI 413, 3DG 8

complaints and ii) resolved
- By phone at 11-328267
- Via email {info@mik.mn, securitization@mik.mn, finance@mik.mn)
- Through social media channels p .
o
100 100 % - In written form or in person If not available, explain
All feedback is handled in accordance with the company's Official Documentation
Procedure and relevant laws and legal regulations of Mongolia, ensuring adherence to
established response timelines.

8§56 Community investment chf:r;zg:ﬁ ﬁ;{i:a\l::slnvested in community As part of its commitment to corporate social responsibility, the company consistently GR1413,8DG &
prog 0.24 1.27 % implements various projects, programs, and initiatives. For more detailed information, |/f not available, expfain

please visit the official website at www.mik.mn or refer to the company’s annual report.

86.1 Supply chain | Procurement policy Does your company have a policy in place to related The company has begun implementing sustainable procurement in accordance with GRI204, SDG 8

management to local procurement and supply chain ESG risk and Clause 2.1.1 of its Procurement Policy, approved on August 28, 2024. This clause
g .
opportunity management? Yes Yes states that procurement activities must aim to reduce negative environmental impacts, |/f not available, explain
support local, green, and sustainable purchases, and increase their share within total
procurement.

86.2 Local procurement share | Percentage of the procurement budget used for o . NS s . . GRI 204, SDG 8
significant locations of operation that is spent on local 15 15 % 15% of all suppliers are domestic, indicating the company's commitment to sourcing If not available, explain
suppliers locally manufactured products.

$6.3 Sustainable procurement | Percentage of new suppliers selected by As the value of supplied goods and materials is not high, a formal tender process is GRI204, SDG 8

share ESG/sustainability criteria 1 1 % not conducted. However, certain items are selected and purchased based on their If not available, explain
environmentally friendly and eco-conscious attributes.
Governance indicators

G1.1 |Corruption and { Anti-corruption policy Does your company have an Anti-corruption policy Yes Yes https://www.mik.mn/w/content/2022/09-08/Ethic.pdf Jf ot available. explain GRf 205, SDG 16

ethics and/or Code of Ethics? , €xpl

G241 Corporate Beard independence Percentage of board seats occupied by independent According to the charter of "MIK Holding" JSC, 3 out of the 9 members of the Board of GRI 102, OECD

governance members 333 333 % Directors are required to be independent members. If ot available, explain Principles
of Corporate

Governance, SDG 16




G2.2 Treatment/rights of minority | Does your company have a policy to protect minority GRI 102, OECD
shareholders shareholders Yes Yes There is r)o separate regulation on this matter; however, it is addressed within the If not available, explain Principles
company's Corporate Governance Code. of Corporate
Governance, SDG 16
G2.3 Corporate governance Does your company have a Corporate Governance TMHK GRI 102, OECD
N ) 5 AN
policy policy/code? Yes Yes If not available, explain Principles
of Corporate
Governance, SDG 16
G3.1  |Compliance Compliance policy Does your company have a Compliance policy? TUHK GRI 102, OECD
Yes Yes If not available, explain Principles
of Corporate
Govemnance, SDG 16
G3.2 Compliance program Does your company have a compliance program “Compliance Operations Procedure” GRI 102, OECD
including information on employee training, auditing, Principles
an_d monitoring sy_stems,_reportlng V|o|§t|ons, Yes Yes AML/CTF Procedure” (Anti-Money Laundering and Counter-Terrorism Financing If not available, explain of Corporate
guidance for conflicts of interest, sanctions etc.? Procedure) Governance, SDG 16
“Annual Compliance operational plan”
Additional sector specific indicators _ _ __
Fs1 F|na.nc|al Access to finance An?ugl num‘betr of participants in financial literacy and As part of its efforts to enhance financial literacy and protect financial consumers, the SDG 1
services inclusion initiatives company has actively shared information retated to mortgage loans and financial
education content through various social media platforms, including Facebook, p .
53,239 71,748 people Instagram, Twitter and LinkedIn, These posts aim to improve public understanding of fnot available, explain
financial topics and support informed decision-making. The company currently has a
combined total of 71,746 followers across these five public channels.
Fs2 E&S risk management Pe{cgntag: Ef trlan§aclt_io(ns assessed by ESG risk Within the framework of MIC HFC LLC's Environmental and Social Risk Management l’i_/!ongolla; _Su§t|a|nable
cnteria and Exclusion lists Policy, Environmental and Social (E&S) risk assessments are conducted for client inance Fnnciples
institutions when carrying out investments and loan portfolio acquisitions. In addition,
sector-specific supplementary risk assessment questionnaires are applied for the
mining, agriculture, and construction sectors, taking into account their particular
characteristics. The resuits of the E&S risk assessment are considered in all
100 71 % investment and portfolio acquisition decision-making processes. If not available, explain
As of the end of 2025, there were no counterparties operating in sectors included in
the list of prohibited activities stipulated in the Environmental and Social Risk
Management Operational Procedures.
In 2025, E&S risk assessments were completed and taken into account in decision-
making for 71% of newly concluded transactions.
FS83 Sustainable issuance Share of green/sustainable loans in compliance with SDG 13, Mongolia
Mongolia green/SDG taxonomy as of total loan 75 3734 37.3% of the households receiving mortgage loans had transitioned from ger districts Green Taxonomy
portfolio 244 4493 % to apartment housing. If not available, explain

44.9% of the loans were issued to households with a female primary borrower.




