
6A~rAI1b OPY~H. H~~r3M, JACArilAllbiH Y~Jl AJI<~JlJlArAAHb l TA~JlAH 

"YH:rr 1.1aac raprar'laac 0110H H~MT3A xypr3X M3A33111114MH )l(yp :aM"·biH 

X::r.ecpanr 1. 

3H3XVY Tai-inaH Hb "MOHf011b\H xepeHrHiiiH 6Hpl!( X.XK-,q 6ypTf3flT31ii KOMI18HHY,llbiH 6al1ranb 0P'"!I-1H, Hl'lliif3M, Jacarnan (60H3)-b1H '-IHri131133p ra\1naHT xyra488H,ll 88'-1 X3p31)1(yy11C3H CTparerl'l, apra X3M>K33, HBX4BI1 6alii,ll11blf XBpBHfB opyynaf"'·HI,ll, xyBb488 333MWIIINI'I,ll, 0110H HHiiiTJ,ll 1'111 TOA H3311TT31ii TaliinarHaX 30plo111fOTOiii 

XacJr 1, 2, 3 Hb Hl'lliiT yHJT 4aac raprar... KoMnaHr~y,qa,q xaMaapanrai16eree,q XJcJr 4 Hb JBBXBH ryxaMH can6apr yi1n a>K1111111araa l'!eyymK 6yii. VHJT 4aac rapraN,qa,q xaMaapHa 

XJpJB raliinaHr11111H M8ArTaA JaacaH an111eaa MJAJJJUWIIiir 4yrnyynax, raliinan1ax 6onoM>Krylii 6on raMnarHax 6onoM>KTolii TaJlaapx raliin6ap, 4aaWHA MJAJJnnlllliir raliinarHax '"llllrnJnA ae'-1 X3p31JKVVmK 6yH apra X3M)I{33HHH ranaap 'raHn6ap' X3C3f"T 6l.14H3 yy. 

OrHoo (oH, cap, e.aep): 

YH3T aac ra rai"'4KHH HJ : 
YHJT ~aacHbl HJP, KO,Q I MX6 CKMI50Jl : 
Can6a biH aHrMnan: 
TaitnaH,Q OpCOH KOMfl3HKYA (3H3XVY TaitnaHA 
opcoH Tonroit 6onoH OXKH KOMfl3HKYAbiH 
M3A3Jn3n): 

TaitnaHrKitH xaMpax xyra~aa: 

XapKyl(caH anl5aH rywaanTHbl oeor HJp, an6aH 
rywaan, xon6oo 6apKX K-MJHn XiUir, yrac: 

TaitnaHr 6aranraa)l(yyncaH ryit~nr:tx 
YAKPA113fbiH M3A33Jl3l1 (H3p, an6aH rywaan): 

ryit~3Tr:tX YAKPAllara 3C83Jl TY3-KitH .aaprbiH 
rapb!H ycJr: 

"ML-1K Xon.aKHr" XK 
MIK 

CaHXVV 
M\IIK Xon,QKHr XK 
ML-1KOCCK XXK 

2025.01.01-2025.12.31 

6.6onopryRa, Torreoproit xenKKn , ra,Qaa,Q 
xapKn~aaHbl raJpbiH Jax~tpan /976-999932311 

bolortuva@mik.mn 

6.ratnynra, ryit~3Tr3X 33XKpan 

'·. ~··· 

TorTBOPTOit XenKnKitH VD.KP4113fbiH CKCTeMr.lit xon6ooToit wanryyp VJVVl131lTVVll 
MS1.1 TOrTBOpToit YAKPAJ131biHaMnam Y.A1>1P.Anaraac 6arancaH rorreoproill xerlKfll.1liiH 

xerliOlKit H aMnam/MJ.AJr,AJn6aiii,QarJcJx 

YAKPAJ131biH 

~ Torreoprolil XBrlKfll>1liiH Torreoprolil xerlKfll-1liiH 6o.~<noro , JOPWTTYY.Ilblf 
6o,11noro. JOXH4YYnam TO,Il0pXOW\11(6aTallC3HJCJX 

M$2.2 5VTJI..\Y.Ili-1PAf1ara TaHaliiKoMnaHHTorreoprolilxerlKfll-1iiiHacyy.Aan 
x<IP11VI..IC3HXOpoo6aiii,Qar3C3X 

MS"3.i"""" 
TY3-HiiiH TVBWHH.A Torreoprolii XBnKI-111 / 50H3-b1H 
acyy,Aan X3PHY4C3H ll'IWVVH (6yrJH 
43rnliiHixaecpaH)6aiii,QarJcJx 

""MSi2 ryliii..\JTI"3X YAI-1PAf13~H TYBWI-1HA Torreoproill 
xenKI-1nl 60H3-biH acyy,11an xap1-1y~caH 3116aH 

~ 
rywaamaH (6yrJH uarnliiHixaecpaH) 6aiii,Qar JCJX 

Ylil.n aJKwmaraaHbiTVBWI>1H,ATorreoprolilxenKIM"II 
60H3-biH acyy,11311 xapHy4caH an6aH TywaamaH 

~ 
(6yrJH43rnliiHixaecpaH)6aiii,QarJCJX 

TaHaill KOMnaHH TY3-HiiiH xypnbiH xeren6epr 
ron-eoprolii xerlKfll>11iiH acyyAnblr an6aH ecoop 
TYCra.Aaryy? 

'"MSi5 Ton-eoprolil6aliiAf1b4H TaHalil KOMnaHL-1 JA1>11i1H Jacar. 6alilranb op'-11-1H. 
Heneenni>1111H VH3flfJ3 Hl>11iirJM,.II yJyynJx caper Heneenneac XJPXJH 

Jalil.ncx1-1lilx, 6yypyynax, ap~mrax , Jep3r yp Heneer 
calii!Kpyynax Tanaap Talil.n6apnacaH Heneennl>11i1H 
VHJJlrJ3 JceJn MaTPI-14 6aiii,Qar JCJX 

""MS4.i""" 4a.aaex6yp.ayymm HJr aJKWTT3H,A HOfAOX TOrTBOpl"Oiil X9rlKflioo1liiH Tyxalii 

~ 
CVPratTTbiH!Ki-1Jlloo1iiiH.QVH.Il3lKIJ3f. XViiiCJ3p 

""""" Ton-eoprolii 6aliiAflbiH acyy.aan Hb ay.Q\I!TbiH 
xopooHb4 ylil.n a111wmaraa . .QOTOO,Il lti'IHarTTbiH '-ll-1r 

~ 
VVPJrT XaMaapAarvv? 

Ton-eoproi116aiii,QnbiH TaHalil KOMJ13HI-1 TOrTBOpTOiii 6alii,aan/ X9rlKfll-11iiH 
raillnaH( lKKnl-1iiiHTalil.naH,AHJrTrJ.QJrJCeJnTycAaa 
TalilnaH)-raa JKW1 H3f33C ,11oowrylii YAaa 

~ 
TaWlarna.aar yy? 

TaHalil KOMJ13Hioo1 OJlOH yncbiH yyp 3MbCraflbiH 
3PCA3111>11iiHCT3H,A3p1"biH,AaryyraiAJlarHa.,Ai'lrYY1 

'"MS"52 rYIWYYH'tfl3f1. x<IMTbiH TaHalil KOMnaHI-1 TorreopTolil xerlKflKiiiH '-11>1r11J1133p 
yliln a.JI<Yinnaraa Reyyn.aar onoH yncbiH 6onoH 
AOTOO,IlbiH xon6oo. H3f,Q31lTJiil H3fAJJK XaMTpaH 
aJKwmaAar yy? 

MS6.1 6aHranb op4Hb1 wanryyp yJyynJnryyA 

E1.1 3p4HM XV4 Hl-1"""3p'-11-1M XV'-'H1-11ii 3p'-11-1M XV'-IHI-1Iil Hlo-1""" J3P4YY11arTTbiH XJM)I(33 6onoH 
X3pJf1133 3ap,11an 

~ Waxw1raaH Wax~mraaHbl Hl-1~ l3P4YY11arTTbiH x3Mlll3J 6onoH 

~ 
XJMHJ!lT{)I(W133P) 

T1.11i1M 

Tloo11i1M 

T1oo1iiiM 

T1>11i1M 

THiiiM 

T1>1ii!M 

T1>11iiM 

Tloo11i1M 

5.1 

TKiiiM 

Tloo11i1M 

Yryill 

THiiiM 

556.3 

144.1 

YJyyflJflT (TaMnaHT XJM)I(KX 
TaHn6ap Xon6ooc 

OHI 

T1>1iiiM 

THiiiM 

THiiiM 

THiiiM 

T1oo1iiiM 

THiiiM 

T1-11iiM 

Tloo11i1M 

Tloo11i1M 

T1>11i1M 

Yrylii 

T1-11i1M 

532.0 

136.2 

"MIIIK rpynn KOMnaHKiiiH Crparern reneeneree"-H.A KOMnaHKiiiH ypr xyra43aHbl rorreopro\1 ecenr1-1lilr xaHrax 401"4 acyyAnblr rycracaH 

MeH Torreoprolil XBrlKfll-11iiH 6o,QnofOAOO Torreopro\1 X9rlKfll>1iiiH 3pX3M 30p1-11lTblf TOAOPXOWl>K 6aTancaH 

https://www.mik.mn/mn/m310 

2024 OHbl 2-p cap,11 rorreoprolii x&rlKfll>11iiH 6oAJloroo 6arancaH. 

M:JiJ:J:JnJn 6aiixayU 6on 
maUn6ap 6u~H:J yy. 

MJdJ:JnJn 6aiixayU 6on 

GRI102 

maUn6ap 6u~H3 yy. GRI 1 03, ISO 14001 
https://W.vw.mik.mn/w/contenV2024/02-27/Annex 2404 Resolution MIK%20Holding%20BOD SDPolicv 20240213.pdf 

TY3-b1H A3Pf3A TOrTBOpT0\1 X9nKJ1Hi1H XOpoo aJKWlflaJK 6ai1Ha. KOMrl3HYI Hb TOrTBOpTOill XBrlKflYIIiiH acyyAJlblf KOMrlaHKYIH ryi11..\3Tf3X Jax!-1pJlb1H AJPrlllJX 
Y.Q1>1PAJla(biH xopoo, 3pcAJ11YiiiiH V.Q1>1PAflalbiH xopooH.Q TaHW11JVVf13H 3lKWU1a,Qar. 

ML-1K XOflAYIHf XK-KiiiH 2023 OHbl12 capbiH 11-HI-111 e,ApYIIIIH 23117 TOOT TywaanbiH rywaanaap TeneeneH YA1-1PAax JeenenKYIH .AJPfJAJX Torreoprolil xerlKflKYIH 
xopoor 6ai1ryyncaH 

https:/lwww.mik.mn/mn/m348 

TY3-KiiiH ,AJprJ.AJX Torreoprolil xerlKflKYIH 6ai/IH(biH xopooHbl 11apra 6onoH n.tWYYA xapKyLJ,!Iar. 

KoMnaHKYIH rvi'II..\JTrJX Jaxloo1pan. 5.,3Hec. xenKW1 xapYiy~caH AJA JaXY!pan Hb KOMnaHYiiiiH Torreopro\1 xerlKfl.,liiH acyy,llnblr xap1>1y~aH a.JI<Wlfla.Aar 6y10y 
Torreoproill xenKio'Jl, ra,~~aa,~~ xap~ml..\3aHbl ra3pblr wyy,11 YAI-1PAf1araap xaHraH aJKWlflaJK 6ai1Ha 

M3d33113Jl 6aiiuyii 6on 
mai1n6ao 6u~H3 yy_ 

M:Jd:JJJJJn 6aiixayii 6on 
Torreopro\1 XOnKio'Jl. ra,llaaA x<IPVtlll..\aaHbl raJpbiH 33Xioo1pan. Torreoproi1 XBr1KW1 x<IPI-1YI..\C3H axnax MJprJlKWTT3H.TOrT80pTOill XBnKYIJl xapHY4C3H M3pr:tJKWTT3H Hap mar:in(iap (ju~HJ yy. 
6yTJH43raapaJKwmalK6ai1Ha 

TY3-I-1i1H y!An aJKwmaraaHbl TenesnereeH,A rycra,~~ar 6a Torreoproill xenKnKiiiH 6o,AnO(biH XJP3r1KWTT.,IiiH raillnaHr xarac JKW1 6yp TY3-HiiiH AJPrJrJX Torreoproi/1 
xenKnKi1H xopooH,A TalilnarHalll 6ai1Ha. MeH Torreoproill xerlKfll>1liiH xopooHbl XJflJfli..\JX acyyAJlbiH JKarcaantblr To,aopxoillnlK 6arancaH. 

Marep1-1annar 6aiii,QnbiH VHJJlrJJr 2023 OH.D. ryiii4JTr:tJK, Marep1-1annar 6ai1JJ.nbiH MaTPI>14blf TOAopxolil.ncoH 

https:I/W.vw.mik.mnfmnlm420 

.QoToo.a ay.QYITbiH Jpc,AJflA cyyp1-1ncaH ayAYITbiH renesneree rapraJK a.JI<Vtllna.Aar 6ereeA Torreoprolii 6a"v:\nb1H acyy,AnbiH lpcAJnl-1i1H TyewKH. yJyynJml-1i1r 
xapranJaHyJHJ 

https://mik.mn/mn/m332 

M:JdJJnJn 6aiixayii 6on 
maiin6ap 6u~H3 yy. 

M:JdJJn:Jn 6aUxayU 6on 
mar:in6ap 6u~H:J yy. 

MJd:JJn:Jn 6aiixa'YU 6on 
maUn6ao 6u~H3 YY. 
M:JdJJnJn 6ar:ixayii 6on 
maiin6ap 6u~H3 yy. 

MJd33nJ.n 6aiixayii 6on 
maiin6ap 6u~H3 yy 

M:Jd:JJn:Jn 6aiixayU 6on 

GRI103. ISO 14001 

GRI102 

GRI102 

GRI102 

GRI102 

SASB 

GRI102 

GRI102. SDG 12 

GRI 102. SDG 12 

maiJn6ap 6u~H3 yy. GRI102. SDG 12 

MoHronbiH Torreoproill CaHxyyrni1H Xon6oo- YH.D.CJH rnwyyH 
Hyypcreper41oo1ii!H HRrrnaH 6oAOX EiypTrJJll-1i1H CaHxyyn.tiiiH TVHWf13Jl- r1-1wyyH 

Mara BTL\ 04J4Ji-1Cb1H 43XW1fa3Hbl X3p3fl"l33f 6yypyy.nax A3BT3MlKTai1 alKl1YYAb1f AYPABan: YHTpaanraHbl AJJA Tan,ll nocrep Haax. 11YI¢1"HI-11ii xaJI<(yy Tan,ll caHan 39911BM)I( 
'Q(X) Haax. HKIIIT 3lKWTTHVV.Qa.A CaHan J9Bl19M)I( xypryynJX, JJryi/1 epee TacanraaHbl rJpn.,liir VHTPaanraJK XJBWVYflJX aJKflblf XJPJnKVVfl.IK 6ai1Ha. 

*** 

MJdJ:Jn:Jn 6aiixtyiJ 6on 
maiJn6ap 6u~H:J yy 

MJdJ:JnJn 6aiJxayU 6on 
mai1n6ap 6U~H3 yy. 

MJdJJnJn 6aiixayii 6on 
maiin6ao 6u~H3 yy. 

GRI 102. SDG 17 

GRI 302. SDG 12 

GRI302. SDG 12 



'Ei:3 

Ei"A"" 

""E1":5 

E2.1 XynaMlKHHH 

XHHH Rnrapan 

E3.1 Yyp 

-;:-;;-;:;--- eep'l11enT 
E3.2 

~Yc 
E4.2 

AvnaaH AynaaHt.~ Hllllirr J8P4Yvnamb1H XJM)I(JJ 6onoH 

XJMHJnT (JKW133P) 

Tynw TynWH\1171 Hllllirr 38P4YYnanTbiH XJMli(JJ 6onOH 

X;;JMH3nT(lMW133p) 

XypJH3p'-111M'1:'{'-I C3X-J~ 6ycaA Jx yyceJpJJc aecaH JP,.liiM XV'<HI1~ 
xJp:unJJHllll-1 xyeb 

C3pr33f.D.3X 3p<-II-1M XV'"' C3X yyce3p33C rapraJI( aecaH 3p'"II-1M JCV'"IH\.1~ 
xapart133HI-1i1XyBb 

3.1 XvnaMJoK>1~H x11~H 
l'lnrapyynam 

KoMnaHI111H WYYA 6a WYYA 6yc yilln 3i'I<WltlaraaHaac 
AnrapcaHH>11irr JCVT"I3MJI(Hi1HXI1i1HAVH 

3.2 6yypyyncaH 6a~ryynnan.IH wyy,o. 6a wyy.o. 6yc yl1n 
xyn3MJI(I1i'iH x~-111 ai'I<WltlaraaHaac AnrapcaH xynaMi'l<\o1~H x11i1H HI1Kf 

.D.VH(JoK111133p) 

3 .3 .!IV~LIVVn3X apra H1o1i1T xap6oH $err 6y10y AVi14VVI13X apra 
X3MJI(33/Kap60H o¢lcer/ X3Mi'I<33Hlo1!1 (MO,D. T8pi1X XEJTE!I16Bp. 3CB3fl 

xynaMJI(Hi1H xHI>1r 6yypyynax ra,D.HbiH recn1o1i1r 
,D.3MJI(L<1X 1"3)( M3T )6yypam 

Yyp aMbCranbiH 6oAJloro, TaHai1 xoMnaHL-1 yyp aMbcranbiH eep'"ltleml1i1H 
)l(ypaM 3Cp3r r yc.o.aa acB3n 6yca.o. JoKypaM,!:I rycracaH 

6oAJ10fOTOi'!IOy? 

Yyp 8MbCranbiH 3pC,D.3fl TaHai1 KOMn8HI1 yyp 3MbCranbiH 3pc,D.3J1, 
6a 6onOM)I(I1i1H VH3nra3 6onOMi'1<11i<IH ranaapx VH3nraa Xl1i1CaH 

yy?{CI..IBH8plo1io1H WL<1HJoKI1J11"33. CTpecC TBCT 1"3X M3T) 

XOX11pnt.lHX3M)I(33 

Yyp aMbCraflbiH xepeHre Yyp aMbCratlbiH eep4tlemi11>1H acpar A3A 6yra4, 
opyynam .o.acaH 30XI14Dn. 6yraar.o.axyyH X91")l(l1fl,D. opyyncaH 

Hl1iirrxepeHre opyynanrbiH,IIVH 

Yyp aMbCraflbiH Yyp aMbCranbiH eep'"ltlenrrai1 xon6ooroi1roop 
eep'"lnemeec ypb,D.'"111118H raHai'l KOMnaHH~H aw11rr a>KI1111laraa 3Ce3n 
C3prni1nax acean .o.acaH 6yra3rA3XVVH. yi1n'"IL<1nr33Hio11>1 '<8Hapr Heneenex 
30XH1..10X apc,D.3fl33C YPbA'"IL<1f"I8H caprni1f"I3X. (X3p3B 

YPbA'"IW1aH caprn1Ml3x 6onoMll<ryi'l 6on) .o.acaH 
30X\1140X '"11<1rn3rvt xap3nxyynax apra 
X3MJI(3a/anxMyYAblf TO,D.OpXOIMJCOH yy? 

YcHbiXJpJm::n 

XaMHacaH yc XaMH3nT. yp awrni1r .D.33Wl1yyncHa3p Hl1i1T 
X3MH3C3Hf,D.3XI1H 6onoecpyyncaH YCHbl X3M)I(33 

Aaxi1H 6onoecpyyncaH yc AaxHH aw1<1rnacaH 6onoH 6onoecpyyncaH ycHbl 
33l13XXY9b 

1 , 175rA~~< 

326.6 MBT.U 

8.560twrrp 
85.6 MBT.4 

100 

Hlo1HTJCVfl3MJI(I-1i'iH 
x>1HH Anrapan 
1,635,679.63 

XaMpaxxyp331· 

19.93 
XaMpaxxyp332: 

295.85 
/XaMpax JCVp33 3 Hlo1HT" 

1,835,363.84 

1,164rA* 
323.5 M6T.U 

7,236n~p 

72.3MBT.l..\ 

100 

H>11i1TJCVfl3MJoK\o1~H 

Xlo1i1HA1lr3pall(TH 
C02/JoK1111): 
344.774.77 

XaMpaxxyp331 : 
16.97 

XaMpaxxyp332· 
315.23 

CaHJCVV>KVVMC3H XXS'I · fX.aMpax xyp33 3 Hlo1HT 
344.418.9 344.442.57 

6yca,o. CaHXVVJKVVflC3H XXS'I: 
13.62/ 344,418.9 

6yca.o.: 23.67 I 

19.86 

BTU & % AynaaHbl XJMHJm~o~l>1r 6~-tlil 6onrox YYAHJJc 6aliiHrbl!-1 yp111anra caHaa<mara rapra.Qar, MBH ra,qaax reMneparypaac xaMaapyynaH .QynaaHbl rpa,~~ycblr ron-Mon 
rxan TOXI-IPVVnJK 6aliiHa 

I1>1Tp/Kr& 
%, A.n68Hbl T33Bpl11iiH XJpJrCnl-lliiH 8Wlllr118C8H waraxyyHbl XJM>K33f opyynnaa. lye 3!1TOM8Wlo1HYYA Hb l'iBHJI<IH XBABnryyprJiii 6BrBBA WaTafTT c aiirralii Alll-95 

r>Koynb, 6eHJIIIHllli-1r X3p3rnJA3L 2025 OHJ\ 6aHryyM8fbiH X3p3in33H\1~ cyyAJlblH 3 3BTOM3Wlo1Hblf )I}'.D.aT1Jl.C3H. 
Terper 

% Tee1o1~H ~1111raaH ryr33X cytul(aaH33C 4<JXW1raaH 3p'"II1M JCV'-133 aB,D.ar. 

% 

C02frOHH 

KoMnaH>'I Hb C3HJCVVIKVYT"IC3H 6onOH 9Bp>1i1H yiMJ a>KWltlaraaH33C Aflr3p'"l 6y!1 xyfl3M)I(Hi1H Xl1i1H Anrapyyf13J1TbiH TOOI..IOOMblf 2025 OHbl 6a~aap WHH3'"1113H 
TOOI..IOOflCOH 
XaMpax xyp33 3-T 6arrax C3HJCVVIKVYflC3H xynaMI'I<I1i1H Xl1~r PCAF->1~H "Xyn3M)I(Hi1H XI1~H nporoxon"-biH ,D.aryyx JCVfl3Mi'I<Hi1H Xlo1i1f X3MJoK>1X, rai1narHax 
apra'"ltlanaap TOOI..Ioonoo.o. 6ai1Ha. KoMnaHI-1 Hb eep11~H yiMI a>KwmaraaHaac Rnrapyymx 6yi1 xynaM)I(Io111H XHi1H RnrapyynamblH cyerni1r ,o.apaax 6a!>I,D.naap 
TO,D.OpXO~flJI(, XXfl·blf TOOI..IOOJ1COH. VyH,Q: 

1. XaMpax xyp33 1 6y10y eep1o1i1H 333MWnl1i1H 6onoH TYP33Cnyync3H raaepl1i1H X3parcnl1i1H rynWH>1i1 38PI..IYYflatTT 
2. XaMpax xypaa 2 6yfDy eep11i1H yiMl a>KWltlaraa Aeyyni'l< 6yi1 olj:llj:l!<1cbiH 48XI'IflraaH ap<-~1<1M XV'-~, .o.ynaaHbl xaparnaa 

J . XaMpax JCVp33 3 6y10y C3HJCVVJKYYflC3H JCVfl3M)I(>1i1H X>1i1, an6aH TOMW10nT, XOf X3Rf,D.aJl, ycHbl X3p3rt133 
TOOI..IOOf10X apra'"lflaJlbiH xyeb,!l xyn3MJoKI-1i1H x1-1i1H nporoxon /Greenhouse gas protocoV-.D. VHA3CnaH xyn3Mi'I<L<1i1H x11i1r T004oonox xaMrni1H TYI"33M3n apra 6onox 
"P.nrapnblr T004oonox" 6y10y Yi1n IDKHnnaraaHbl ererAIUtHr 30XHX llnrapnbiH XV'"IMH 3yi1n /lilrranuyyp/-3ap VPIKVVfl3X r3C3H apra'"ltlanblr coHroH aw1<1rnacaH 
flnrapyynanrbiH erer,D.Men JCV'"I>1H 3VIM11111T3n4vYp/·l-1i1r COHrDx.AOO xyn3M)I(11i1H Xl1i1H nporoKon /Greenhouse gas prolocoV-H onoH Hl1i1T3A H33nTT3i16ai1pw.o.ar 
caHraac coHroH aw1-1rnaca!-l.fX.aMpax xyp33 1,3/ 
3ap!<1M AnrapyynambiH erer.o.Men JCV'"I>1H JVi1n /i-11T3n4vvpJ-i-111r AOTOOAbiH roMooxoH cy.o.anraaHbl a)Kflyy.o.aac fX.aMpax xyp33 21 ae'"l aw11rnacaH 

MJd:J3mn 6aUxayU 6on GRI 302, SDG 12 
maiin6ao 6u~HJ w. 
M3d33n3n 6aDnyD 6on GRI 302. SOG 12 
maiin6ap 6u~H3 yy. 

M3d33n:m 6aiiuyii 6on SFRD 
maDn6ap 6u'4H3 yy. 

M3d33mn 6aiixayii 6on GRI 302. SDG 7 
maiin6aa t5u~H3 w. 
Madaamn 6aiiKayU 6on GRI 305. SDG 13. 
malin6ap 6u~H3 yy. WRINY'BCSD GHG 

protocol 

2025 OHbl 6a!>I,D.naap KOMnaH\o1i1H yi1n a>K\111naraaHaac VVA3nT3i1 HHHT xynaMI'I<Hi1H Xllli1H AnrapnbiH X3MJI(33 355.87 TOHH C02 3KB 6ai11Ha. 3H3 Hb eMHex OHToi1 M:Jd:J:Jll:Jll t5aiix2yii 6on 
xapbi..IYynaxa,o. H>11irr P.nrapnblr 19.86 TH 6y10y 1.4%->1ap 6yypyyncaH 3ep3r y3yynanrrai1 rapcaH. YVHA xaMpax xypaa 2-biH Vl'fVI13nT 6y10y 43X>1nraaH, .o.ynaaHbl maDnt5ap t5u~H3 YY· 

C02froHH xaparn33 9.3 TH 6y10y 2.9%-!-1ap 6yypcaH 6onoH waraxyyHbl xaparn3ar 6yypyyncHaap xoMnaHHi1H wyy.o. XRHama,o. 6a!>I,D.ar Anrapnblr 16.8rH 6y10y 15. 3%-~>~ap 

GRI 305, SDG 13, 
WRIMfBCSD GHG 
protocol 

6yypyyncaH HBfl9BflJI( 6ai1Ha. XaMpaX JCVp3.3 3-T X8Maapax WYYA 6yc yi1n 8.lK\1111laraaHaac 6y10y C3HJCVVJKYYI1C3H JCVf13Mi'l<>1i1H Xlo1i1H P.nrapyynam M3,D.3.JM11i1H 
'"laHap cai1)1(11pcaHTai1 xon6ooToi1roop 6yypcaH 6a 3H3 Hb 6o,D.I1T 6yypyyncaH xyn3Mi'l<l1i1H x1-1i1H Rnrapan 6Hw 10M 

M3d3anan 6sUJC"<!yii 6on GRI 305. SDG 13. 
maiin6sp 6u~H3 yy WRIM'BCSD GHG 

protocol 

134.67 

KoMnaHI1 2023-2024 oH,Q HL<1i1T 5387 w11pxar MOA rapbcaH 6a 2025 OH.D. Mo.D. rap1<1x xeren6ep xap3nxyyna3ryi1. 

134_67 C02frOHH KoMn3Hlo1i1H Hl1i1T TapbCaH 5.387 W MO,D. Hb >KW\11. 134.67 TH xyl13M)I(I11>\H Xl1i'lr WHHf33JoK 6ai1Ha 

Vryl1 Yryi1 Terper 

Terper 

940 917 "' 
252 23 "' 

% 

OY·biH cy,o.anraaraap 1 MOA JoKW\11. AYH.QaJoKaap 25 Kr C02 JCVfl3Mi'l<l-1i1H XL-11>\r WI1Hf33,D.3f 6ai1Ha. 

2023 OHbl 10-p capaac 3Xf"I3H 60H-1<1i1H 3pc,D.3l111i1H Y.D.I<1PAfl8l"biH lKYPMblf 6arnaH yi1n 8.lK\1111laraaH,Qaa MBp,D.eH a>KI111113)1( 6ai1raa 6a yr )l(ypMbiH "50H-11i1H 
3pc,D.3n>li1r 6yypyynax, YAHp,D.ax yi1n 8.lK\1111laraa" X3C31T EiOH-1<11>\H apC,D.3J11-1i1H VH3nraa AYHA 6onoH eH,D.ep f3)1( VH3fl3f,D.C3H TOXHOfl,D.Ofl,D. apc,o.an11i1r 
6yypyynaxbiH TYfl.D. X3P311KVVfl3X yiMJ a>K\111naraaHyy,D.blf TycraCHbl ,o.aryy Vi1n a>KW111araaH,Qaa MBPABH a>KWltla>K 6ai1Ha 

Mada3nan 6aiiJC"ayU 6on GRI 201, TCFD, SDG 
mslin6sp 6u~H:J yy. 

2024 OHOOC X3p31")l(I1)K 3X3nC3H CTOYC 52 onoH yncbiH caHxyyl"lili1H rai1narHanbiH ,D.aryy KOMflBH\o\A }"11<1p'"16onJowryio1 yyp 3MbCral1biH 61o1eT 6onoH WW11'1<111TTI1i1H M:Jd:J3fl:Jll 6siix2yii 6on GRI 201. TCFD. SDG 
3pc.o.anvv.o.~>~i1r ro.o.opxolitnoH. Heneerroo4ooncoH. Yyp BMbCrat\biH eep4nemeec vv.o.anral>1 oi1 xaap1<1I>IH ryi1Map, raH 3YA 6onoH yep1<1i1H apc,o.3ni<1~H Heneenn11i1r maiin6sp 6u~H:J yy. 
VH3n3X3AV9PI1i1H 3pC,D.3fl Hb KOMJ13H11A MaTBpl<1ili'Ular 3pc,D.3n Y'-~PYYfli'l< 6on3owryl>! VH3fl3f,D.C3H. Tyc 3pc,D.3fli<11>1H Heneenn~>~i1fT00400fl0l(,AOO yyp aMbCratlbiH 
C4BHapb Wlo1HJI(I1f11"33, crpecc recr 33pl"lill>lr x11i1H yp AVHr rapracaH. YnMaap YnaaH6aarap XOTbiH yep11i1H 3pc,D.anl<1i1H Heneenn1-1i1r 202404-c axn3H, opoH 
Hyrrni1H yepHI>\H apc.o.anl1i1H Heneenn111>1r 202503-c 3XI13H 6apb4aa xepeHrni1H yHanl"33r crpecc.o.vvnax 3aMaap Y~6C-.D. T0040H. caHxyyrni1H rai1naHA rycraH 
xeH,QneHrni1H ay,D.I1TbiH 6araap 6aranraaJoKyynaH rai1narHaH ai'l<\1111lacaH 

2025 OH,Q yyp 8MbCranbiH 9Bp'"ltl9nTB9C yy.o.amai13,D.I-1i1H 33Cr\II~H XOXI'ipOn y'<paaryi1. rae'"l yyp 8MbCrallbiH B&p'"ltlemeec VVA3nT3i1 yep1<1i1H apc.o.an Hb ~3Eif5...H 
6apb4<Ja xepeHryyAHi1H yHanra3r 6yypyynax, 33311 '"laHapryYI,qax 3apar Heneer VJYVlli'l< 6on3owryi1. 

Yyp aMbCratlbiH CI..IBHapb WL<1Hi'I<L<1nl"33f33p ,D.3J1Xlo1i1H TBMneparypbiH eep'"ltlBnT &H,D.ep 6onOH 6ara 6ai1X XOiip C4eHap11y,D.biH xyBb,!l Jl(\1fl,D. TOXI'IOX yep11i1H 
Mara,o.nanyy.o. Hb rye rye 1.6%, 0.45% 6a.::O:aap TOOI..Ior.o.coH. Vep1<1.;1H 3pc,o.an TOX\o10X Mara,o.nan 0.45%-A YEi XOTbiH yepHi1H apc.o.an.o. eprex xopoo,D.biH roo 101 
6ai1xaap T00400fl0f,!ICOH 6on 3pc,D.3fl TOXI10X Mara,o.nan 1.6% JCVpl3fl H3M3f,D.3X3A BplBX XOpoo,D.biH TOO 52-aap H3M3f,D.3X33p TOOI..IOOflOf,D.COH. Yyp 3MbCraflbiH 
C4eHapb W\IIH)I(\111f33f33p OpoH HYH11i1H Hlo1i1T 57 cyMbiH 267 6ar O,D.OOri'1i1H 6onOH lo1p33AVi1J:I yeplo1i1H 3pc,D.3fl,D. &pl9)1( 60fl30Wryi<l Hb T00400fl0f,D.COH. 

M3d33n3fl 6sii:uyii 6on GRI 201, TCFD, SDG 
malin6ap 6U<IH3 yy. 

M3d33fl3ll 6siiuyii 6on GRI 201. TCFD. SOG 
msi.in6sp 6u~H3 yy. 

2024 oH,Q KoMnaHI-11>1H X3Mi'I<33H ,D.3X "Yyp aMbCranbiH ee)Nflemeec xaMaapax apc,D.311 6onoH 6onoMJI(I-1i1r ro.o.opxoi1nox, VH3n3x apra'"ltlan"-blr onoH yncblH cai1H M3d33n:Jn 6siiuyU 6on GRI. SASS, World 
rypwnaryy,D.blr cy.o.naH 6onoe~yyn)l(. apra'"lnanbiH .o.aryy yyp aMbCraflblH eep'"lnemi-11>1H 3pc,o.an1-1i1r 3 lo1HTepeaT1Jl. 6y10y o.o.oorni<IH. AYHA /2030 cHi 6onoH ypr maiin6sp 6u~H3 yy. Economic Forum 
/2050 cHi )1}'888H KOMnaHL-11>\H X3MJI(33H,Q VH3fl3X3A HL<1i1T 36 3pc,D.3fl TO,D.OpXOi1nCHOOC 18 6lo1eT 3pc,D.3n. 18 W\111)1(11f1T11i1H 3pc,D.3J1 6ai>!Ha 

2025 OH,Q YAS-c xaMaapax yyc'"l 6on3owryi1 apc,D.3nl<1i1r 5yypyynax. .o.acaH 30XI140X. xap1-1y apra xaMi'I<33HI1i1 reneanereeHI11>1 .o.aryy 6!<13HBCI1i1H yi1n 
a>K\1111laraarai1HI1i14VVfl3H a>K\1111lacaH 

Yyp aMbCranbiH eep'"ltlemeec vv.o.anra~ yep11i1H 3pc,D.ana3c YPb.D.'"IWlaH caprn1Ml3x. YY~'~P'"' 6onJOwryi1 3pcA3l111i1H Heneer 6yypyynax xyp33H,Q 11norek11i1H 
333nlo11>1H 6apb4<Ja xepeHrni1H .o.aarran xaMpar,D.anrblr H3Mar.o.vvnax 6oAJloro 6apbJoK 6ai1Ha. lilnoreKL<1~H 6apb4<Ja xepeHrni1H .o.aarran Hb yep1<1i1H apc.o.an3ac 
xaMraanax H&X4ema1>1 6eree.o. HL<1iirr yep11i<IH apc.o.an.o. 6ai1pwi11TTai1 6apb4<Ja xepeHrvVAL<1i1H .o.aarran xaMpar.o.am YEi xoro.o. 55%. xe.o.ee opoH Hyrar 68%-rai1 
6ai<!Ha 

Tee11i1H ycHbl wyraM cytui(33H,Q xon6or.o.coH M3d33fl3n 6aUuyU t5on GRI 303, SDG 6 

0.p¢111CbiH ycHbl X3p3tl133f 6yypyynax VVAH33C 2024/3-p capaac 3Xf"I3H A3BXPYY.D.b1H 6yx A~6-H11i<l yraamyypr yc X3MH3N 40pfo 6al>1pWyyncaH. ran TOfOOHbl Mada:Jnan 6aiixzyii 6on GRI303. SDG 6 
I..IOproHbl .o.ap1"3.D. yea a xal>lpnaA 1"3C3H nocrep HaacaH, MBH Hl-1i1T B.lKI11TTYYAa.D. yea a 3ea 3yi1Tai1 xaparnax caHan 3BBnBMJI(I-1i1r rorrMon xypryyn.o.ar. 2025 OHA msiin6sp 6u~H:J yy. 
917M3 yc xaparnaJoK 23M3 ycHbl X3MH3m raprai'l< '"la.ACaH 6ai1Ha 

*** 

M3d33mn 6siixzyii 6on GRI 303, SDG 6 
maiin6aa 6u~H3 vv. 



E5.1 Xaryy xor 

XaflfAilfl 

XaAfAan 6ox1o1p yc 
1..13B3Pf13X 

H11ifr RnrapyyncaH XOf XaRfAf1biH X3MJK33 

.£laxlo1H 6onoecpyyncaH Xor xa>~fAJ1blf AiiX11H 6onoecpyyncaH Jcy!lb 

xaryyxorxaRrAan 

Xoprolil xor XiiRfAafl Xopro17! xor xaAfAflbiH Hl-1~ X3MJK33 (YyH,D, 
4aXI1nraaHX3p3rcnlllliiH xoropHo) 

E6.1 EiKonon.~ lii H HorooH 6aCilryynaMJK, 

onoH AHJ 

Eialilranb Op'-IHbl X)'!lb,A TOrTBOprolil 3WI1ff13.1K 6yli! 
Hl11i1T111i1H 333MWnl11i\H Tan5ali\ 6yKly 5apbCaH HOfOOH 
6alilryynaMJK~<~IiiH ran6a171H Hllllill ran6aliiA 3Jf13x xyeb 6 ali!Aan 

Eii10f10flo11i!HOf10H'IHJ 

6ali\AilflACepreep 
H&f1B8f1)1(6yli\yVtfl 

Tycralil xaMraananrralil raJap Hyrar, 611onon-11i1H 

OflOH AHJ fiali\Aan, coenbiH YH3 43H3 8H,D,&pT3i1 
raJap HYH'I1Iilr 3J3MWI1JK, ryp33C3f1C3H, YA~'~PAa>K 
fialilraa 3CB3f1 33pr3f1A33X yWl iiJKII\f1flilraaHbl 
ran6aliiH H111i1T ran5a~ 3Jf13X xyeb 

51 .1 XyHMi1 H88~ XyH>ilil H8&41-1i1H 
rorreoprolil6ali\Aan 

VH,D,c3H a>~~l-1mHYYAb1Hii.\KllbiH6alilpHbiC3flr33HI1Iil 

xyeb{TyxaliiHOH,D,iiiKfliliiCilil rapcaHa>IIWlTHYYAbiH 
TOOf ii)I(INllliiCaH 3.1KW1THYYAb1H AYHJJ.a>K TOOH,D, 

xyeaax) 

52.1 

S3.1 3px T3fW 

6ai1,qan 

53:4 

"S"3.5 

53.6 

Si7 

S4.1 XypT33MJI(T31i! 

fiai1 ,qan 

S5.1 Hvn4rMMiiiH 

-==-=--- x apHy 4nara 
55.2 6a HJ'I TOA 

6ai1,qan 

WI1H33p 6111ii 6onrocoH 
aliU1biH6alilp 

Cypram 

XA63A-H 60Af10fO 

6MHBX OHbl M8H ye3C H3M3fAC3H 5yr3H l..l<ln-11i1H 
ii.\KllbiHfiaCilpHbi TOO 

cypranTbiH 4ilr 

3pyyn M3HA>iliiH xeren6ep 3pyyn M3H,III-1"'H Vlfllr 33p3r cai1H AYPbiH 3pyyn 
M3HA11i1H yliiJNI-1flr33H,II XiiMparACiiH illMWl"'AbiH TOO, 
)l(\llf133p 

A>KflbiH6alilpHb163nn.11i!H 
AapiiMTbiH acpar 6oAf10fO 

*YPiiM 
AnraeapnaH 
ra,~tyypxambiH 3cpar 

6oAf10f0. >MypaM 

>KeHJ:1epl11iiH 6oAnoro. JKypaM 6111ii Kl)' (TYCAilil 
6oAf10fO JK)'pi!M 3CB3f1 ilflb H3f IKYPiiMA H3rTf3C3H)? 

6Jflflo11i1H AiiPiiMTbiH 3Cp3r 6oAnoro, JKypaM 6111ii KlY 
(TYCAail 6oAf10fO JKypaM 3C83f1 ilflb H3r JKypaMJ:I 
H3rTI'3C3H)? 

AnraeapnaH ra.AYYPXanTbiH 3Cp3r 6oAnoro. *YPiiM 
6111ii lOY (TYCAila 6oAf10ro JKypaM 3CB3f1 ilflb H3r 

*YPaMA H3rTf3C3H)? 

rylill.lJlf3X YAIIIPAf18fbiH ryliii..I3Tf3X YA>iPAf1ilfbiH TyBWHI1i1 aJK~o~mHYYAbiH 
xyi1cl-1liiHXiiPbl..lilil 3p3rT31i!, 3M3rTJiilxylilcl1i1HXapbl..lilil 

AYHA 6onoH aHxaH WiiTHbl !lYHA 6onoH aHXaH warHbl H3(')K111i\H ii)I(WlTHYYAbiH 
H3(')1(111i\H ii)I(WlTHYYAbiH 3p3rT3Iil , 3M3fT3Iil xylilc>i!IIH xapbl..lil8 

xylilc~<~liiHXilpbl..lilil 

>KBHABPf cyyp 01ncaH 
l..lilfli1Hn-11i1H J&pyy 

Xef)l(f111i1H 63pXW33mllil Xef)l(fl~<~liiH 63pXW33m3lil 11Pf3A3A 3op11yncaH 

11pfJA>iliiH 6oAnoro, *YPiiM 6oAnoro, *YPiiM 6 ~o~li\10y (TYCAaa 6oAnoro *YPaM 
3CB3f1 ilflb H3f lMYPiiMA H3rTf3C3H)? 

X&nKf111liiH 63pXW33m3i1 XenKf1111iiH 63pXW33mJiil illKWlTHYYAbiH HOi~ 
illMI11TTHYYA 3.1KW1THb! TOOHA 33113X XVBb 

O¢>¢>~<~cbiH XVPf33MJK Xef)l(fl>ili\H 53pXW33mllill1pf3A3A xypT33MlKfJ~ 
6ai1,Qnaap W>1~C3H o¢<P01c, 6alilryynaMlKfaliltoy 

Topryynb Eialilranb op"'Hbl Jeeweepen. CTaHJ:Iapr. AVP3M 
>MypMblf Ailfa)l( M8pA&efVi1f 33C rapcaH 38p4f1011i!H 

Opon40~ ranyy,llbiH 
OPOfli..IOOHb!Jacarnan 

H>1i1f'M>iliiH H&f188!1J'II11i!H 

VHlnr33, ra:Jap 
"'&neenem~<~VIH 6oAnoro 

*YP8M 

CaHan roMAf1blf 
W111i1AB3pf13X 
60Af10fOI>MypaM 

OnoH HI1~3A WI TOA 
M3A33f13X 

"' QpOfll-10~ ranyyATa!il xaMTap"' aJKI1MiiX Tanaap 
TycralitncaH 60Af10ro 6a!llraa 10y? 

TaHalil xoMnaH\1 H~o~i1rJMA Heneenex 6ali\Anb1H 

6oAnoro. >MypaMTalil Kly? (YyHA ra3ap 'leneenem 

6arraHa) 

roM,AOfl MapraaHblr Wl11i!AB3pf13X 6oAf10fO. 
M8X8H\113M611"' 10y? 

TaHa\11 XOMnaH~<~IiiH ylitn a>lll1flf18fail H&n&e!1JI( 6ylil 
11Pf3A3A M3A33113f1 erex, CaHan xyc3m 88'-( , 
rOM,AOfl Wl11i\AB3Pf13X TOrTOfli..IOO 6Hi110y? 

8.1 

0.05 

3.1 

21 

3p3rT31i138%, 

3M3rT31i162% 

3p3rT31i190%, 
3M3rT3i110% 

3p3rT31i160%. 
3M3rT3\114Q% 

3p3rT31i133%, 
3M3rT31i167% 

Yf'/lil 

yrylil 

yry\11 

Yrylil 

0.8 

2.3 

0.03 

3.1 

112 

3p3rT3~36.2%, 

3M3rT31i! 63.8% 

3p3rT317189%, 

3M3rT3J7!11% 

3p3rT3!1160%, 
3M3rTJCil40% 

3p3rr31i134,7%, 

3M3rT31i165.3% 

Yrylil 

yryi1 

yryCil 

M31fl 

Xor XBAfAan 6yypyynax, aHflo1f1aH Anrax Aa,o.nblf cyynrax VYAH33C 3.1KWTTiiH 6yp33C XOn-1~H CiiBblf xypaaH 38'-1 AiiBxap 6ypr iiHfW)iiH PJ'ii<IX XOn-1~H caB 

6aCilpwyyncaH 6a HI'!~ 3.1KWTTHYYAiiA xor xaArAan aHfW)3X CaHan 38Bf18M>Kio1Cilr xypryyn3X, o¢<l:>11c A33p CaHan 38Bf18MJK, 3ilasap Haax ii.\KllYYAbif TOrTMOf1 

X3p3J')I('(Vf1JI( 6aCi~Ha . 

2025 OHA 0 .8 TOHH XOf XaArAan rapcaH Hb &MH&X OHOOC 7.3 TOHHOOp 6yypcaH 6aCi~Ha . 

.QaXIo1!lap H88411Cilr aHfW)aH "CyAam" aHnmaH P.flfiiX T&!IA rywa3.1K 5aCi~Ha . 
% 2024/3-p capaac 3Xf13H xo¢'eHbl waapblr 4yrnyynJK Me&JKI-1r Meer TEi&-A rywaa,~~ar 6oncoH Hb xor xaRrAJ1biH X3MJK33r 5yypynaxa,q lo1X33X3H xyeb H3M3p 

opyyncaH 6ereeA rye OHJJ. HI111TA33 293.9 xr xoQ:>eHbl waap TywaacaH. XyeaHI..IiiP, rMrap vvr. naa3. Wl-'lfl J3P3f 230.6 Kr Aax~<~eap rywaacaH 5ali!Ha. 

Xoprolil xor xaRrAan 6ytoy X3p3rn3C3H 6arepelil, 3BA3P"' JacarAaxry17! 6oncOH 43X111nraaH x3p3rcni-1Cilr lOpl-1ynambiH AiiXI-'IH 6onoecpyyt1Aaf New method XXK-A 
rywaaAar. Tyc OHA TOK 6ap~<~N 2w. keyboard 13w, mouse 11w. xypyy Jalil 434w rye rye xoprolil xor xaArAnaap iiHfW)iiH rywaacaH 

AKTnarACiiH 6y10y AiiHCHiliiC xaccaH 3f1BKTPQH xep&HfVYAI-IIilr XiiHA~<~Bflax 6of10H a>lll-lmHVYAAilil X9Hf8f1TT31i! VH33P XVAilflAiiH 60Pf1YYf1Aar. 

47.5 MKB Tan6ali!r HOfOOH 6ali\ryynaMJI( 6onrOCOH 6ali!Ha. /H11~ 1 527MKB Tan5a~alilraac 450MKB Hb 5apW1fii)I(CaH, 1 029.5MKB Hb xaryy xy"'lo'JlTTaW 

% 0tP¢li1CbiH Op"111H,D, HOrOOH Op"111H 6VPAVVt13X VYAH33C o¢'4J11Cb1H 3VVH, 6apyyH, YPA 6alilpnax HOrOOH 6alilryynaMJK11,!1200W xaVtnaac, 2w ra4Yyp Hl<llill 202w MOA 

H3MJK TilpbCiiH. riiAHil Tilflfiilli\A TilpbCiiH MOAblf ilp"'lllf1JI( XBMfililflJI( fiali!Hil. 

Tepen 

% 

Talo1naKT xyra4ilaHA KoMnaH~<~IiiH opoH TOOHA eepY.nem opooryCil6ali!Ha. 

XVH 2025 OHA ~11ifr 112 iiJ!(WlTiiH 4 3MH3f13n.11i1H 6arl.¥1i1C COHfOm Xl'!li!JI( 3pyyn M3H,Qlo11i!H VJf13rT XiiMpilfACiiH. 

Torreoprolil xenKf111liiH 6o.QnoroA >MeHAep~<~liiH lpx T3rw 6ali\Anblr xaMraanax, 6yx repn01"'H >MeHAepT cyyp11ncaH >~nraeapnaH fa,Ayypxamaac iiHI'\IIA 6alilx 
lilp"'MYYAbi f TOAOpxoVttl>M, M8PA81K illMI1flf1a>K 6ali!Ha. 

MeH X&A9f1M8P>iliiH AOTOOA *YPMbiH 6.1.9.21 A3X Jaama,Q rycraH yliltl 3J!(I1J'If13raaH,II M8PA9H 3J!(I1flf1aJK 6a!i~Ha 

X&A8f1M9pi-1VIH AOTOOA >KYPMbiH 6.1 .9 .22 6onoH 7 Ayraap 6ynJrT rycraH yliln aJKI1J'If1araaH,IIaa M9PA9H a>KI1flf1aJK 6a171Ha 

XeA&flM&p>i~H AOTOOA >KypMbiH 6.1.9.21 A3X JilanTiiJ\ rycraH yliltl a>III1J'If1araaH,IIaa M8pA9H illKI1flf1il)l( 6ai1Hil 

% H11~ a>KI11TTHYYAbiH 36.2% Hb 3p3rT3171, 63.8% Hb 3M3rr31ii 3.1KW1T8H 6ali!Ha. 

% TY3-~<~IiiH n.1WYVA~<~IiiH 89% Hb 3p3rT3Iil, 11% Hb 3M3rTJiil6a171Ha. 

% rylii43Tr3X YA>1PAJ181'b1H 60% Hb 3p3rT3Cil, 40% Hb 3p3rT31i16aCi~Ha . 

% LIYHA 6onoH aHxaH warHbl H3flKHiiiH a>MWlTHYYAbiH 34,7% Hb 3p3rrllil , 65,3% Hb 3M3rT3!il 6aCi~Ha 

% 
X&ABJ'IM8pl-11i1H Tyxalilxyyn>lCiiH 144.3 AiiX JilanTbiH AilfYY Eiai1ryynnara Hb Hl-1i1T opoH TOOHbl A8p88H XYBbTil17! T3H43X OpoH TOO TYfiiMA HOfAOXT&n6ep>iliiH 
X3MlM33f XVVf1b.ll JiliiCHbl .QilfVY cap fiyp Xef)l(fll<!i>IH fi3PXW33ffi31i! 11Pf3HI11ii X8A&nMep 3PXf13ml11ii r ,Q3MJI(\1X ,Q3,Q CiiH,Q T8f1JI( 6ali!Hi1 

Terper Eia!llranb Op"'Hbl Jeeweepen, craHAapr. AYP3M *YPiiMTalil xon6oorolil J&p"''ln ropryynb aeaarylil . 

CaHan rOMAflblf xyn33H aeax Wl11i\AB3pn3x npo4eccblr KoMnaH~<~IiiH rvlii43Tf3X Jax~<~pnbiH 2024 OHbl 1 capbiH 1D-Hb1 A-24/02 rooT Tywaanaap 6arnarACiiH "An6aH 
X3p3r xernem1-11i1H *YPaM"-biH Aaryy rylii43Tf3>M 6ali!Ha 

0f10H Hl-11i1T3A M3,ll33f13f1 xypr3X, rOMJ:IO!l C8HilflbiH xyn33H 38"1 W>lli\ABJpf13X i11Kf1blr KOMnaH~<~Ii!H l..liiJCI-lM XYYAiiC, yrac 6onOH H>ililrMI1i1H CVroK33HI1!il XaRryYAililp 

xyf133H ae"' an6aK x3pJr xernex *YPMbiH Aaryy ryxaCil6yp xon6orAox raJap H3(')1(, 6>1"1>1r xapn.11i!H a>MWlTaH Hb umli\ABJPf13JK 6aCi~Ha 

*** 

M303JnJn 6aiJuyiJ 6on GRI 303, SDG 6 
maiJn6ap 6u~H3 vv. 
MJ0JJf1Jf1 6aiJx<~yiJ 6on GRI306, SDG 12 

maiJn6ap 6u~Hl yy 

M3033113n 6aiJxzyiJ 6on GRI306. SDG 12 
maiJn6ap 6u~Hl yy 

M30Jlnln 6aiJxayU 6on GRI 306. SOG 12 

maiJn6ap 6u~H3 yy. 

M3033mn 6aUxayiJ 6on GRI 304, SDG 15 

mai1n6ap 6u~H3 yy. 

M3033n:Jn 6aiJxeyU 6on GRI 304, SDG 15 

maiin6ap 6u~H3 yy. 

M303JnJn 6aiiuyii 6on SFRD, lFC 

meiin6sp 6u~Hl yy. Performance 

Standard 6 

M30JJn3n 6aUxeyiJ 6on GRI401. SDG 8 
maiJn6sp 6u~HJ yy 

M3033nln 6siix2yiJ 6on GRI 401, SDG 8 
msiJn6sp 6u~H3 vv. 

M:Jih:Jn:Jn 6aiJxayiJ 6on GRI 403. SDG 3 

mai1n6ao 6u~H:J vv. 
M:J03:Jmn 6eiJx2yiJ 6an GRI403. SDG 3 
maUn6ap 6u~H:J vv. 
M:JO:J:Jn:Jn 6aUnyiJ 6on GRI 403. SDG 3 

maiJn6ap 6u~H:J yy. 

M:JOJ:Jmn 6aiixeyii 6on GRI 405. SDG 5 

mai1n6ep 6u~H:J yy. 

M:J0:J:Jn:Jn 6aiinyiJ 6on ~RI103, SDG 5 

maiJn6ap 6u~H:J yy. 

MJ03311311 6aiixayii 6on GRI103,SDG 10 

maUn6ap 6u~H3 yy. 

M:J0:J:Jil:JJJ 6aiixayiJ 6on GR! 405, SDG 5 

maiin6eo 6u~H:J vv. 
M:J0:J:Jn:Jn 6aiinyiJ 6on GRI405, SDG 5 
maiJn6ap 6u~H:J vv. 
M30331l:Jil 6aiJxeyiJ 6on GRI 405, SDG 5 
maiin6ao 6u~Hl vv 
M30:J:Jn311 6aiixayii 6on GRI 405. SDG 5 

meiJn6ap 6u~H:J yy. 

M:J/333/J:Jil 6aiixayii 6on GRI405, SDG 5, SFRI 

maiJn6ao 6u~H3 vv 
MJ0J:Jn311 6aiixeyii 6on SDG 10 

maUn6ap 6u~H:J yy. 

M:JO:J:Jn:Jn 6aiJnyiJ 6on SDG 10 
maUn6ap 6u~H3 vv. 
M:J0:J:Jmn 6aiix<~y0 6on SDG 10 

maiin6sp 6u~H:J vv 
M:JO:J:Jmn 6aiJxayii 6on SDG 10 

maiJn6ap 6u~113 yy. 

maiJn6ao 6u~H:J vv 
M:JO:J:Jn:Jn 6siJxaya 6on IFC Performance 
mai1n6ap 6u~113 yy. Standards 

M:J0nmn 6aUxayii 6on GRI 102. SDG 16 

msiJn6sp 6u~H3 yy. 

M:JO:J:Jn:Jn 6aiinyiJ 6on IFC Performance 
maiJn6ap 6u~H:J yy Standards 



Torreop'TOI7! caHxyyJKKITT H111i1T 333nllliiiH 6af43,11 331\JX HorooHITX3 
TaKCOHOMIII iiiH aHn.tnatl,ll Hllli714C3H 
HorooHhorrsop'ToH 3331\IIIHH 33J\3X xyeb 37.5 

44.4 
37.31 
44.93 

% 

lllpr3A33C HP>I< 6aiilraa CaHan xyc3nrHiilr Aapaax 6a~aap xyn33H aBAar. YyH,ll : 
1. 11-328267}'Tcaap, 
2. l.laxHM wyyAaHraap linfo@mik.mn. seeuritization@mik.mn, finance@mik.mrv' 
3. socialcysryyAaap 
4 . 5H'lf33p/6HB'-11l3HI 
KoMnaHHiiiH An6aH X3p3f XBTJ\6nTHio1H >I<YPMbiH Aaryy 6onoH MY-Hio1H xon6orAOX xyynb, 3pX3ylo1H 3kTbiH Aaryy caHan xyc3mHio1r WHI1,AB3pn3X xyra43ar 
6apHMTanAar. 

KoMn3HH Hb HHio1rMHiiiH xap111y411an.1H xyp33H,ll T9CBJ\ XBTBn6ep, a>KilYYAblf TOITMOJ\ X3p3nKyyJ\C33p 6alo1Ha, .Q3J\r3p3Hryio1 M3A33J\J\IIIio1f www.mik.mn 4aJCI'IM 
xyyAaC, KOMnaHI!Iio1H )I(I!IJ\IIIio1H T3io1J\3Hf33C y3H3 yy. 

2024 OHbl 8-p capbiH 28-H,Q 6aTJ\3fAC3H KoMn3HIIIio1H *XyAan.QaH aeax ylo1n aJKIIUV1araaHbl JKypaM"-IIIio1H 2.1.1-T "XYAan.Q3H aearrr Hb 6alo1ranb Op'IIIIH,ll V3YVJ\3X 
caper Heneenn111io1r 6yypyynax, AOTOOAbiH, HOfOOH, TOITBOp'TOiii lCYAan.QaH 3BanTblf A3M>I<IIIX, T3Ar33p111HH HIIIHT lCYAanp,rlaH aearrra,Q 33J\3X xysl!lio1f H3M3fAVVJ\3X3A 
41!1fl\3C3H 6aliix'' r3)1( TYCraJK TOITSOp'TOiil xyAart,~~aH aSanTblf X3p3nKyyJ\JK 3X3J\)I( 6alo1Ha. 

XaHraMJOKIIIHH 6apaa MaTBplllan Hb BH,liBp AVHT317! 6111W Tyn COHroH wanrapyynam Japna,Aaffyiil 6ereeA TOAOPXOI'i TOOHbl 6apaa MaTepl!lanblr 6aliiranb,ll 33riT31ii , 
3KO r3A3f VYAH33C COHrO)I( xyAan,QiiH asarrr )Mi1,A3r. 

ni!IHK - httos://mik.mrv'w/content/2022/09-08/Ethic.odf 

"MIIIK XOJl.AIIIHr'' XK-111io1H AVPM33p TY3-I!Iio1H 9 rnwyyHI!Iio1 3 Hb xapaaT 6yc 6aiilxaap 30XIIILI,YYJ\arACaH 

Tycra!MlcaH >KyoaM 6alo1xrviil 6eree11 KoMnaHI!Iio1H JacarnanbiH KopettCT 3H3 Tanaao 30XIIIUYYJ\anTblf TycracaH. - https ://mik.mnlw/content12022/09-
08/Coroorate%20qovernance%20codex. pdf 

ni!IHK - https :/lwww.mik.mrv'mn/m391 

T111io1M 
TY3-I!Iio1H N!!:23/06pyraap Torroonoop 6arnarpcaH "KoMnnaeHCbiH 6ow10ro* 

T111io1M 
"KoMnnaeHci!IV.H ylo1n aJKIIU'V1araaHbl >l<ypaM" 
"MYTCTYA >KypaM" 
"KoMnnaeHci!IV.H JKWlllllo1H yiiln aJKIIU'V1araaHbl Teneaneree" 

MJ(}JJII:Jn 6siix;;:yi16on GRI413, SDG 8 
msiin6ap 6u'IHJ yy. 

MJ(}J3Jl311 6aiinyii 6on GRI 413, SDG 8 
maiin6ap 6u'IHJ yy. 

MJd331l3/J 6ai1nyi1 6on 
maiin6ap 6U'IHJ yy. 

GRI 204, SOG 8 

Mld:rJ/1311 6ai1x;;:yi16on GRI 204, SDG 8 
maiin6BP 6U'IH3 VV. 
Mld331l311 6aiiuyi16on GRI 204, SDG 8 
mai1n6ap 6U'IHJ yy. 

M3d331l311 6aiixeyi16on GRI 205. SDG 16 
maiin6ap 6U'IHJ vv. 
M3d3311311 6ai1xeyU 6on GRI1 02, OECD 
maiin6ap 6u'IHJ yy. Principles 

of Corporate 
Governance, SDG 16 

M3d3311311 6ai1uyi16on GRI102, OECD 
maiin6ap 6U'IHJ yy. Principles 

of Corporate 
Governance,SDG16 

M303311311 6aiix;;:yi16on GRI102. OECD 
meiin6ap 6U'IHJ yy. Principles 

of Corporate 
Governance, SDG 16 

M3033113fl 6ai1Xi!yi16on GRI 102, DECO 
msiin6ap 6U'IHJ yy. Principles 

of Corporate 
Governance, SDG 16 

M:Jd:JJ/1311 6si1xtyU 6011 GRI102, OECD 
meUn6ap 6U'IH3 yy. Principles 

of Corporate 
Governance, SDG 16 

M3d3311311 6aUxi!yi16on SOG 1 
Facebook, lnstagram, Twitter, Linkedln f3C3H onoH Hllli1TIIIi71H cyeryyAaap AiiMJKyynaH HnareKIIIiiiH 333riT3iil Xon6oaroH M3A33 M3A33NlYVA. 111pr3AIIIIiiH cattxyyrniiiH maUn6ap 6U'IHJ yy. 
M3,QJ131T 30p111yncaH nOCTYYAblf xyproH aJKI11111IDK 6ai71Ha. 4 OJ\OH Hllliil'rllli71H cyernio1H 71746 Aaraf'ITaii16aHHa. 

MIIIK OCCK XXK-IIIIiiH "6alo1ranb Op'IIIIH, HlllliirMIIICiH 3pcA3J\IIIIiiH ynlllp,QJ1afbiH JOKYpaM" -biH xepeHre opyynam, 333J\IIIio1H 6af4 xyAal\AAiiH aearrr )Mio1>1< 6yH xyp33HA 
X3PW1431"'1 6aiilryynnaryyAa.Q 60H3·b1H VH3J\r33 Xllli1,A3r 6a yyn yypxalo1, X6A66 aJK axylo1, 6aplo11lfbiH can6apyyAa.Q can6apb1H OH4flOITOiil YRf1AC3H H3M3nT 
3pcA3nlllliiH yHJnr33HIIIiil acyynlblr a sAar. 50H3-biH 3pcA3niiii1H VH3J\r33f an111eaa xepeHre opyynam. 6af4 xyAan.QaH aeambiH Wllli1.AB3PT xapran:JaH V3,113r. 
•2025 OHbl 34(:111i71H 6a~aap "6QH3-biH 3pcA3nlllliiH YAIIIPAJ\afbiH y!Ml aJKI!InnaraaHbl >l<ypaM"-A JaacaH XOpi!IOTOiil yWJ aJKIIU'V1af33Hbl JKarcaanTaJI 6arrcaH 
can6ap'T y!Ml aJOKWVlaraa 3pX3J1.A3r xap1o111431"'1 Tan 6a~ryiil 6aV.Ha. 
•2025 OHA WIIIH33p X3J\43J\ Xllllo1C3H xapl-11\431"'1 TaJ\YYAbiH 71 %-A 60H3-biH VH3J\r33f rapraH Wllli1,AB3p raprarrra,Q xapramaH V3C3H 6aii1Ha 

-r3p xopoonnooc OpoH CYY43HA WWl>KIIIH 111pc3H epXIIIiiiH 33J\3X xyeb 37.3% 
-3M3rT3iil VHAC3H 333J'lA3f'IT3iil 333flllll'iH 33J\3X XYBb 44.9% 

*** 

M3dJJ/1311 6ai1xilyU 6on Mongolian 
maiin6sp 6U'IHJ yy. Sustainable Finance 

Principles 

MJ03J/1311 6aii.uyii 6on SDG 13, Mongolia 
maiin6ap 6U'IH3 yy. Green Taxonomy 



ENVIRONMENT, SOCIAL, GOVERNANCE REPORT 

Date: 
Name of the issuer: "MIK Holdina" JSC 
Issuer code MSE symbol : MIK 
Sector: Financial services 

Reporting boundary (legal entities/subsidiaries "MIK Holding" JSC 
included in th is report): "MIK HFC" LLC 

Reporting period: 2025.01.01-2025.12.31 

Full name, job title, contact information of the 
B.Bolortuya, Head of the Sustainable 

development and External relations department 
person responsible for this report: 

/976-99993231/ bolortuva@mik.mn 
Full name, job title, contact information of CEO or 

B.Gantulga, Ch ief Executive Officer 
Chairman of the Board: 

Sign off by CEO or Chairman of the Board: /Jwlw'\1~ 
Performance 

Performance (reporting 
Area Indicator (previous Unit Additional information Comments Reference 

year) 
year) 

Sustainable Manaaement svstem indicators 
MS1.1 Sustainable Senior management Does your company have a sustainabi1ity commitment The MlK group company's strategic and business plan outlines a comprehensive 

Management commitment statement in place? approach to achieving the company's long-term sustainable growth. 
system 
indicators Yes Yes Also, the company's Sustainable Development Policy sets out and formally approves If not available, explain GRI102 

its Sustainable Development Mission. 
- - - -

https:l/www.mik.mn/mn/m310 

MS2.1 Sustainability Does your company have a sustainability pol icy he Sustainable Development Policy was officially approved in February 2024. 
strategy/policy and and/or strategy with targets? 

Yes Yes If not available, explain GRI103, ISO 14001 
procedures https ://www.mik.mn/w/content/2024/02-

27/Annex 2404 Resolution MIK%20Holdino%20BOD SDPolicv 20240213.Pdf 
Ms2.2 Governance structure Sustainable Development Committee operates under the Board of Directors . The 

Does your company have dedicated committees that 
Yes Yes 

company addresses sustainable development matters through its Executive 
If not available, explain GRI103, ISO 14001 

are entirely/partially responsible for sustainability? Management Committee and Risk Management Committee, both of which report to the 

1 Ms3.1 
CEO. 
The Sustainable Development Committee under the Board of Directors was 
established by Order No. 23/17 of MIK Holding JSC, dated December 11 , 2023. 

Does your company have a dedicated 
https://www.mik.mn/mn/m348 

ESG/sustainability director/s (full-time/part-time) at Yes Yes If not available, explain GRI102 
the board level? 

The Chairperson and members of the Standing Sustainable Development Committee 
under the Board of Directors are responsible for overseeing sustainable development 
matters. 

Ms3.2 Does your company have a dedicated 
The company's Chief Executive Officer and the Deputy CEO in charge of Business 

ESG/sustainability manager/s (full-time/part-time) at Yes Yes 
Development are responsible for overseeing the company's sustainable development 

If not available, explain GRI102 
matters. They provide direct supervision of the Sustainable Development and External 

the executive level? 
Relations Department. 

"MS3:3 Does your company have a dedicated The Director of the Sustainable Development and External Relations Department, the 
ESG/sustainability officer (full- time/part-time) at the Yes Yes Senior Specialist for Sustainable Development, and the Sustainable Development If not available, explain GRI102 
operational level? Specialist are all employed on a full-time basis. 

'MS3:4 The implementation of the Sustainable Development Policy is included in the Board of 

Does your company cover sustainability issues in 
Directors' operational plan, and a progress report is submitted semi-annually to the 

board meetings as part of the official agenda on a Yes Yes 
Sustainable Development Committee under" the Board. 

If not available, explain GRI102 
regular basis? 

Additionally, the agenda of the Sustainable Development Committee has been clear1y 

'-------
defined and officiallv approved. 



'iViS3:5 Materiality assessment Does your company have publicly available 
materiality process, assessment and/or matrix, 

In 2023, MIK has conducted materiality assessment and defined materiality matrix. 
explaining how your company avoids, mitigates, or 

Yes Yes If not available, explain SASB 
remediates negative impacts to the economy, 

https:/lwww.mik.mn/mn/m420 
environment, and society, and enhances positive 
ones? 

""MS4."1 Organization capacity Annual average hours of sustainability training per 
5.1 0 hr 

No classroom-based training was conducted; however, sustainability-related 
If not available, explain GRI102 

emolovee fhrl-. bv oender information was shared with em levees via email. 
""Ms4:2 Monitoring Is sustainability included under the scope of the audit 

Audit unit develops a risk-based audit plan for intemal audit, taking into account risk 
committee (and other relevant board committee) and Yes Yes 

levels and indicators of sustainability issues. 
If not available, explain GRI102, SDG 12 

internal control functions? 
1MS4.3 Sustainability reporting and 

Does your company disclose a sustainability report Sustainability report is integrated into annual report. verification 
(standl alone/or integrated into annual report) at least Yes Yes If not available, explain GRI102, SDG 12 
annually? https://mik.mn/mn/m332 

IMS5.1 
Does the company prepare a TCFD-aligned climate 
disclosure? 

No No If not available, explain GRI102, SDG 12 

MS5.2 Membership Number of sustainability associations, networks, and 
national or international advocacy organizations in 

Yes Yes 
Mongolian Sustainable Finance Association /Principal Member/ 

If not available, explain GRI102, SDG 17 
which the company participates with a significant role PCAF /Partnership for Carbon Accounting Financials/- Member 
including business declaration on human rights 

MS6.1 Environmental indicators 

E1 .1 Energy Energy consumption Total direct energy consumption (kWh) and cost GRI 302, SDG 12 
spent (MNT) 556.3 532.0 mWh '000 Connected to central electricity and heating network. If not available, explain 

Ei":2 Electricity Total electricity consumption, cost spent (kWh, MNT), The company implements regular initiatives to reduce office electricity consumption, GRI 302, SDG 12 
and reduction (year-to-year) 

144.1 136.2 mWh '000 
such as placing reminder posters above light switches, displaying notes next to the 

If not available, explain 
elevators, distributing energy-saving tips to all employees, and encouraging the habit 

~ 
of turning off lights in unoccupied rooms and offices. 

Heat Total heat consumption, cost spent (Gj - Gegajoule or 
1,175Gj 1,164Gj To promote heat conservation, the company regularly initiates awareness campaigns 

GRI 302, SDG 12 
kWh, MNT), and reduction (year-to-year) 

326.6 mWh 323.5 mWh 
Gj 

and consistently adjusts indoor heating levels based on the outdoor temperature. 
If not available, explain 

.'E1:4 Fuel Total fuel consumption (coal, oil, gas etc.) (Liter I kg 
8,560 liter 7,2361iter 

The amount of fuel consumed by official vehicles has been recorded. These vehicles GRI 302, SDG 12 
&%, Gj), cost spent (MNT), and reduction (year-to- Liter are equipped with gasoline engines and use high-combustion efficiency Al-95 If not available, explain - ear) -

85.6mWh 72.3mWh - gasoline. In 2025 three vehicles used by the organization were sold. 
~ 
~ Non-renevable enerov Share of non-renewable energy consumption % 100 100 % Central electricit system If not available, e:plain SFRD 

E1.6 Renevable energy Share of renewable energy consumption, and type of 
0 0 % If not available, explain 

GRI 302, SDG 7 
renewable enerov source(%) 

E2.1 GHG As of 2025, the Company has updated the calculation of greenhouse gas (GHG) GRI305, SDG 13, 

emissions emissions arising from both its financed activities and its own operations. WRIIWBCSD GHG 
Financed greenhouse gas emissions under Scope 3 have been calculated in protocol. 
accordance with the Partnership for Carbon Accounting Financials (PCAF) 
methodology and the Greenhouse Gas Protocol for measuring and reporting GHG 

Total GHG emissions. 
emissions : 

Total GHG emissions: 
The emission sources from the Company's own operations have been identified and 

1 ,835,679.63 
344,774.77 

calculated across the following scopes: 
Scope 1: 

Scope 1: 
19.93 

t6.97 
Scope 1 - Fuel consumption of owned and leased vehicles 

Scope 2: 
Scope 2: 

Scope 2 - Electricity and heat consumption of offices in which the Company operates 
GHG emissions Total Scope 1,2 and 3 emissions 295.85 

315.23 
C02/tons Scope 3- Financed emissions, business travel , waste generation, and water If not available, explain 

/Scope 3 
/Scope 3 aggregate: 

consumption 
aggregate: 

344,442.57 
1 ,835,363.84 

Financed emissions: 
In terms of methodology, the Company applied the most commonly used GHG 

Financed 
344,418.9 

calculation approach under the Greenhouse Gas Protocol, known as the "emissions 
emissions: 

Other: 
factor-based method," whereby activity data are multiplied by the relevant emission 

334,418.9 
23.67 I factors (coefficients). 

Other: Emission factors were primarily selected from publicly avallable databases under the 
13.62/ Greenhouse Gas Protocol for Scope 1 and Scope 3 emissions. Certain emission 

factors used for Scope 2 calculations were sourced from major domestic research 
studies. 

-



Reduction of GHG 
emissions 

Reduction of total Scope 1 ,2 and 3 emissions GRI305, SDG 13, 
As of 2025, the Company's total greenhouse gas emissions arising from its operations WRI/WBCSD GHG 
amounted to 355.87 tons of C02 equivalent. This represents a positive result, protocol. 
reflecting a reduction of 19.86 tons , or 1.4%, compared to the previous year. 
This reduction was driven in part by decreases in Scope 2 emissions-specifically 
electricity and heat consumption-which declined by 9.3 tons, or 2.9%. In addition, 

19. 86 C02/tons reductions in fuel consumption contributed to a decrease of 16.8 tons, or 15.3%, in If not available, explain 
emissions under the Company's direct control (Scope 1 ). 
The decrease observed under Scope 3 emissions , relating to indirect activities such 
as financed emissions, is attributable to improvements in data quality and 
methodology. This reduction does not represent an actual decrease in greenhouse 
gas emissions. 

~ ~T~o7ta~l-c-am~on--off~s-e7t----~~T~ot~a~lc-a~m~o-n-o~ff~s~et~(~T-~-e-p71a-n~ti-ng--pr_o_g-ra_m_s_a_n~d7b-y--r---------,_--------------~r-----_,71n~2~0~2~3-~2~0~2~4-, t~h-e~C~o-m_p_a-ny~pl-an~t-ed~a7to~t~al~o~f~5~, 3~8~77tr-ee-s-.7N~o~t-re-e--p71a-n7ti-ng--pr_o_g-ra-m--+---------------~~G~R~I~3~05~.~S~D~G~13~.--~ 

E3.1 Climate change Climate change policy 

Ei4 

us 

~Water 

Climate risk and 
opportunity assessment 

Economic loss 

Climate investment 

Prevention/adaptation to 
climate change 

Water usage 

supporting external projects aimed at reducing GHG was implemented in 2025. WRIIWBCSD GHG 
emissions etc) 134.67 134_67 C02/tons The 5,387 trees planted by the Company are estimated to absorb approximately If not available, explain protocol. 

134.67 tons of greenhouse gas emissions annually. 

Does your company have a stand-alone/integrated 
climate change policy? 

Did your company conduct a cl imate risk and 
opportunity assessment (scenario analysis, stress 
test, set science-based targets etc.)? 

Total amount of economic loss faced due to climate 
related disasters and events 

Total amount invested , annually, in climate-related 
infrastructure, resi lience, and product development 

Does your company have activities/s teps to prevent 
and (if not preventable) adapt to the impact of climate 
change? 

Total amount of water withdrawn/used 

Yes 

Yes 

No 

0 

Yes 

940 

Yes 

Yes 

No MNT 

0 MNT 

Yes 

917 m3 

According to international studies, one tree absorbs an average of approximately 25 
kg of CO , per year. 

Since October 2023, the Company has approved and implemented its Environmental 
and Social Risk Management Policy and has been complying with the policy in its 
operations. In accordance with the section titled "Activities for Mitigating and Managing 
Environmental and Social Risks," when Environmental and Social (E&S) risks are 
assessed as medium or high, specific mitigation measures and actions to reduce such 
risks are defined and implemented as part of the Company's operational practices. 

In compliance with I FRS S2, which came into effect in 2024, the Company identified 
potential climate-related physical and transition risks and quantified their impacts. In 
assessing the impacts of climate change-related risks such as forest and steppe fires , 
drought and dzud, and floods , flood risk was identified as having the potential to pose 
a material risk to the Company. 
To quantify the impact of this risk , climate scenario analysis and stress testing were 
conducted, and the results were derived accordingly. Based on these analyses, the 
impacts of flood risk in Ulaanbaatar have been incorporated into the calculation of the 
Regulatory Capital Adequacy Ratio (CAR) .through stressed collateral valuations 
starting from Q4 2024, while the impacts of flood risk in nural areas have been 
reflected starting from Q3 2025. 
These impacts have been recognized in the financial statements and reported with 
assurance orovided bv_ an ind~pendent external audit team. 

In 2025, the Company did not incur any direct economic losses resulting from climate 
change. However, flood risks associated with climate change may potentially affect the 
valuation of collateral assets under mortgage-backed loans and could lead to loan 
deterioration or non-performing loans. 
Climate scenario analysis indicates that under scenarios of high and low global 
temperature increase, the annual probability of flood occurrence is estimated at 1.6% 
and 0.45%, respectively. Under a flood probability of 0.45%, the number of khoroos in 
Ulaanbaatar exposed to flood risk is estimated at 101 . As the flood probability 
increases to 1.6%, the number of affected khoroos is projected to increase by an 
additional 52. 
Furthermore, climate scenario analysis shows that a total of 267 baghs across 57 
scums nationwide may be exposed to flood risks both currently and in the future. 

In 2024, the Company developed a "Methodology for Identifying and Assessing 
Climate Change-Related Risks and Opportunities" at the company level , based on a 
review of international best practices. In accordance with this methodology, climate 
change-related risks were assessed across three time horizons-short term (current) , 
medium term (2030), and long term (2050). As a result of the assessment, a total of 36 
risks were identified, comprising 18 physical risks and 18 transition risks . 
In 2025, the Company implemented measures aligned with its mitigation, adaptation, 
and response action plan to address potential climate change-related risks , ensuring 
integration with business operations. 
To prevent and mitigate potential flood risks aris ing from climate change, the Company 
is pursuing a policy to increase insurance coverage of collateral assets for mortgage 
loans. Mortgage collateral insurance includes protection against flood risks. Currently, 
insurance coverage of collateral assets located in flood-risk areas stands at 55% in 
Ulaanbaatar and 68% in rural areas. 

Connected to the central water supply network. 

If not availa~le, explain 

If not available, explain 

If not available, explain 

If not available, explain 

-
If nat available, explain 

If not available, explain 

GRI 201 , TCFD, SDG 
13 

GRI201, TCFD, SDG 
13 

-. -
GRI201 , TCFD, SDG 
13 

GRI 201 , TCFD, SDG 
13 

GRI, SASB, World 
Economic Forum 

GRI 303, SDG 6 



'E4.2 Saved water Total amount of water saved due to conservation and 
In order to reduce office water consumption, water-saving faucets were installed in all 

GRI 303, SDG 6 
efficiency improvements 

restroom sinks on each floor starting from March 2024. Posters encouraging water 

252 23 m3 
conservation were placed near kitchen faucets , and guidance and recommendations 

If not available, explain 
on proper water use are regularly communicated to all employees. 
In 2025, total water consumption amounted to 917 m', achieving a water saving of23 
m'. 

E4:3 Water reuse and recycle Percentage and total volume of water recycled and 
0 0 % If not available, explain GRI 303, SDG 6 

reused 
E4.4 Water discharaes Total wastewater discharaed bv destination 0 0 m3/Uter If not available, exofain GRI303 SDG 6 
E5.1 Waste Waste discharged Total amount of waste discharged 

In order to reduce waste generation and instill the practice of waste separation, 
GRI306, SDG 12 

individual trash bins were collected from each employee, and centralized waste sorting 
bins were installed on each floor. Waste segregation guidance and recommendations 

8.1 0.8 ton are regularly communicated to all employees, and informational posters and If not available, explain 
instructions are consistently displayed throughout the office. 
In 2025, a total of 0.8 tons of waste was generated, representing a reduction of 7.3 
tons compared to the previous year. 

'Es:2 Waste recycling Waste recycling percentage 
Recyclable waste is sorted and delivered to the "Sudalt" recycling and sorting center. GRI306, SDG 12 

Starting from March 2024, coffee grounds have been collected and handed over to the 

5 2.3 % 
NGO "Muujig muug," which has made a significant contribution to reducing the amount 

If not available, explain 
of waste. In total, 293.9 kg of coffee grounds were delivered during the year. In 
addition, 230.6 kg of recyclable materials, including plastic, plastic bags , cans, and 
glass, were handed over to "Sudalt" center. 

'53 Hazardous waste Total amount of hazardous waste (including e-waste) 
Hazardous waste-such as used batteries and irreparable electrical equipment-is 

GRI306, SDG 12 
discharged 

handed over to New Method LLC, a licensed recycling company. During the reporting 

0.05 0.03 ton 
year, the following items were classified and disposed of as hazardous waste: 2 power 

If not available, explain 
adapters, 13 keyboards, 11 computer mice, and 434 AA batteries. 
Decommissioned electronic assets (written off from inventory) are either donated or 
sold to employees at discounted prices. 

E6.1 Biodiversity Landscape planning, Share of sustainably managed public space , or green 47.5 m2 of the total area has been developed as green space. GRI 304, SDG 15 
design greenery space created as of total area To create a greener office environment, a total of 202 trees-200 elm trees and 2 fir 

3.1 3.1 % trees-were additionally planted in the green areas located to the east, west, and If not available, t;xplain 
south of the office. The trees planted in the outdoor area are being properly maintained -

' - and protected. - -
Es:2 Wild plants and animals Number of species conserved 

0 0 
Number of 

ff not available, explain 
GRI 304, SDG 15 

soecies 
Es:3 Activities negatively Share of operational sites owned, leased , managed SFRD, IFC 

affecting biodiversity- in, or adjacent to, protected areas and areas of high 0 0 % If not available, explain Performance Standard 
sensitivity biodiversit or cultural value) 6 

Social indicators 

~ Human capital Em levee turnover Year-over-vear chanqe of full-time employees % 21 21 % ff not available, explain GRI401 SDG 8 
S1.2 development Jobs created Increase in the number of approved full-time 

The total number of approved full-time positions remained unchanged during the 
GRI 401, SDG 8 

employee positions compared to the same period of 0 0 number 
reporting period. 

If not available, explain 
the orevious vear? r-s-u- Training Annual average hours of training per employee (hr) In 2025, a total of 15 training sessions covering all employees were organized, GRI 401, SDG 8 

40.25 38.75 hr 
involving 450 employee participations on a cumulative basis, and 43 training 

If not available, explain 
agreements were concluded. On average, one employee participated in 38.75 hours of 
training in 2025. 

S2.1 Occupational, Policy Does your company have an OHS Policy (stand- On April25, 2023, the company's Occupational Health and Safety (OHS) Policy was GRI103, SDG 10 

health and alone or integrated)? approved by the Executive Director's order for organization-wide implementation. An 

safety (OHS) Yes Yes 
OHS Council was established, and an OHS officer was appointed to oversee the 

If not available, explain 
policy. In accordance with the policy, the officer regularly conducts relevant trainings 
and briefings. The policy is periodically revised and updated as needed , in accordance 
with applicable provisions. 

52:2 Injury rate Does your company have an OHS Policy (stand-
0 0 % 

To prevent accidents and incidents, weekly safety instructions and reminders are 
If not available, explain 

GRI 403. SDG 3 
alone or integrated)? communicated to all employees through the company's internal network. 

52:3 Average training hours Annual average hours of OHS training per employee 
Occupational Health and Safety (OHS) training for all employees was organized by the 

GRI 403. SDG 3 

4 2 hr "Amjilt Garts" Training Center on May 9, 2025, and October 31 , 2025. Safety If not available, explain 
instructions are regularly provided to service staff and implemented in daily operations. 

CS2:4 Health programs Percentage of employees covered by voluntary health 
0 112 employee 

In 2025, a total of 112 employees underwent medical check-ups after selecting from 
If not available, explain 

GRI 403. SDG 3 
I programs such as medical checks health check-up_packages offered b four hosoitals . 

S3.1 Equal Gender policy Does your company have a Gender Policy (stand- The "Sustainable Development Policy" outlines and upholds principles of gender GRI 405, SDG 5 
opportunity alone or integrated)? 

Yes Yes 
equality and the commitment to a discrimination-free environment, ensuring that all 

If not available, explain 
forms of gender-based discrimination are actively prevented and not tolerated in the 

fs32 
workplace. 

Anti-sexual harassment Does your company have an anti-sexual harassment 
Yes Yes 

These principles are incorporated into the company's operations in accordance with 
If not available, explain 

GRI103, SDG 5 
olicv I oolicv (stand-alonelinteorated)? Chapter 7 of the Internal Labor Requlations. 

~ 



53:3 Non-discrimination policy Does your company have a non-discrimination policy 
Yes Yes 

These principles are incorporated into the company's operations in accordance with If not available, explain GRI103,5DG 10 
stand alone/integrated) clause 6.1 .9.21 of the Internal Labor Regulations. 

53:'4 Gender balance Percentage of total employee headcount by men and male 38%, male 36.2%, 
% 36.2% of the company's total employees are male, whi le 63.8% are female. If not available, explain 

GRI 405, 5DG 5 
women female 62% female 63.6% 

83:5 Board level gender balance Percentage of board-level positions held by men and male 90%, male 89%, 
% 89% of the Board of Directors members are male, while 11% are female . If not available, explain 

GRI 405, 5DG 5 
women female 10% fema le 11 % 

SiS C- level gender balance Percentage of C-leve! positions held by men and male60%, male 60%, 
% 60% of the C·level positions are held by male, while 40% are female. If not available, explain 

GRI 405, 5DG 5 
women female 40% female 40% 

~ Junior level gender balance Percentage of junior·level positions held by men and male 33%, male 34.7%, 
% Among employees at the junior·level positions, 34.7% are male and 65.3% are female. If not available, explain 

GRI 405, 5DG 5 
women female 67% female 65.3% 

's3:8 Gender pay gap Ratio of average male salary to average female 
0 0 ratio There is no gender-based pay gap within the company. If not available, explain 

GRI 405, 5DG 5, 
salary 5FRD 

~ Access & Disability policy Disability policy stand-alone/inteqrated No No If not available, explain 5DG 10 
54.2 Inclusion Employees with disability Percentage of employees with disability 

In accordance with legal requirements, the organization makes monthly contributions 
5DG 10 

0 0 % to the Sub-Fund for Supporting Employment of Persons with Disabilities, based on the If not available, explain 
mandatory payment amount per every 4% of total staffing positions. 

~ Access to facilities Assessment of facility accessibility No No If not available, explain 5DG10 
54.4 Fines Amount of fines paid for noncompliance with laws and 

0 0 MNT If not available, explain 
5DG10 

regulations regarding disability 
55.1 Commun ity Stakeholder engagement Does your company have a stakeholder/community 

No No If not available, explain 
IFC 

55:2 
engagement & enqaqement policy? 

disclosure Policy and process for Does your company have a policy or process for IFC Performance 
social impact assessment social impact assessment (Includes land acquisition)? Standards 
and land acquisition No No If not available, explain 

Cs5:3 Grievance policy Does your company have an grievance GRI102, 5DG 16 
policy/mechanism? The process for grievence is carried out in accordance with the "Official 

Yes Yes Documentation Procedure", which was approved by the company's Executive Director If not available, explain 
under Order No. A-24/02 dated January 10, 2024. 

~ Disclosure to communities Does your company have a grievance mechanism 
Public communication and the handling of complaints and suggestions are conducted 

IFC Performance 
and system to disclose relevant information to 

through the company's website, phone, and social media channels. Submissions are 
Standards 

affected communities? Yes Yes If not available, explain - processed in accor.d~nce with the Official Documentation Procedure, and are handled -
by the relevant departments and the administrative officer on a case-by-case basis. 

85:5 Worker/community Percentage of community complaints i) addressed Public feedback and requests are received through the following channels: G RI 413, 5DG 6 
complaints and ii) resolved 

- By phone at 11-326267 
· Via email (info@mik.mn, securitization@mik.mn, finance@mik.mn) 

100 100 % 
- Through socia l media channels 

If not available, explain 
- In written form or in person 

All feedback is handled in accordance with the company's Official Documentation 
Procedure and relevant Jaws and legal regulations of Mongolia, ensuring adherence to 

fss:6 
established response timelines. 

Community investment Percentage of revenue invested in community 
As part of its commitment to corporate social responsibility, the company consistently 

GRI413, 5DG 6 
programs and initiatives 

0.24 1.27 % implements various projects, programs, and initiatives. For more detailed information, If not available, explain 
please visit the official website at www.mik.mn or refer to the company's annual report. 

56.1 Supply chain Procurement pol icy Does your company have a policy in place to related The company has begun implementing sustainable procurement in accordance with GRI 204, 5DG 6 
management to local procurement and supply chain ESG risk and Clause 2.1 .1 of its Procurement Policy, approved on August 28, 2024. This clause 

opportunity management? Yes Yes states that procurement activities must aim to reduce negative environmental impacts, If not available, explain 
support local, green, and sustainable purchases, and increase their share within total 

rocurement. 
56:2 Local procurement share Percentage of the procurement budget used for 

15% of all suppliers are domestic, indicating the company's commitment to sourcing 
GRI 204, 5 DG 6 

significant locations of operation that is spent on local 15 15 % 
locally manufactured products. 

If not available, explain 
suppliers 

~ Sustainable procurement Percentage of new suppliers selected by As the value of supplied goods and materials is not high, a formal tender process is GRI 204, 5DG 6 
share ESG/sustainability criteria 1 1 % not conducted. However, certain items are selected and purchased based on their If not available, explain 

environmentally friendly and eco·conscious attributes. 
Governance indicators 

G1.1 Corruption and Anti·corruption policy Does your company have an Anti·corruption policy 
Yes Yes htt~s:LLwww.mi k. mn/w/content/2022/09-08/Ethic.~df If not available, explain 

GRI 205, 5DG 16 

ethics and/or Code of Ethics? 
G2.1 Corporate Board independence Percentage of board seats occupied by independent Accord ing to the charter of "MIK Holding" JSC, 3 out of the 9 members of the Board of GRI 102, OECD 

governance members 
33.3 33.3 % 

Directors are required to be independent members. 
If not available, explain 

Principles 
of Corporate 

'------
Governance SOG 16 



82.2 TreatmenVrights of minority Does your company have a policy to protect minority GRI 1 02, OECD 
shareholders shareholders 

Yes Yes 
There is no separate regulation on this matter; however, it is addressed within the 

If not available, explain Principles 
company's Corporate Governance Code. of Corporate 

'82.3 
Govemance SDG 16 

Corporate governance Does your company have a Corporate Governance fl"HK GRI102, OECD 
policy policy/code? 

Yes Yes If not available, explain 
Principles 
of Corporate 
Governance SDG 16 

G3.1 Compl iance Compliance policy Does your company have a Compliance policy? m1HK GRI102, OECD 

Yes Yes If not available, explain 
Principles 
of Corporate 
Govemance SDG 16 

~ Compliance program Does your company have a compliance program "Compliance Operations Procedure" GRI102, OECD 
including information on employee training, auditing, Principles 
and monitoring systems, reporting violations, 

Yes Yes 
"AMUCTF Procedure" (Anti-Money Laundering and Counter-Terrorism Financing 

If not available, explain of Corporate 
guidance for confli cts of interest, sanctions etc.? Procedure) Govemance, SDG 16 

"Annual Compliance operational plan" 
Addit ional sector soecific indicators 

FS1 Financial Access to finance Annual number of participants in financial literacy and 
As part of its efforts to enhance financial literacy and protect financial consumers, the SDG 1 

services inclusion initiatives 
company has actively shared information related to mortgage loans and financial 

53,239 71,746 people 
education content through various social media platforms, including Facebook, 

If not available, explain 
lnstagram, Twitter and Linkedln. These posts aim to improve public understanding of 
financial topics and support informed decision-making. The company currently has a 
combined total of 71 ,7 46 followers across these five public channels. 

~ E&S risk management Percentage of transactions assessed by ESG risk 
Within the framework of MIC HFC LLC's Environmental and Social Risk Management Mongolian Sustainable 

criteria and Exclusion lists 
Policy, Environmental and Social (E&S) risk assessments are conducted for client Finance Principles 

institutions when carrying out investments and loan portfolio acquisitions. In addition, 
sector-specific supplementary risk assessment questionnaires are applied for the 
mining, agriculture, and construction sectors, taking into account their particular 
characteristics. The results of the E&S risk assessment are considered in all 

100 71 % investment and portfolio acquisition decision-making processes. If not available, explain 

As of the end of 2025, there were no counterparties operating in sectors included in 
the list of prohibited activities stipulated in the Environmental and Social Risk ' 
Management Operational Procedures. 
In 2025, E&S risk assessments were completed and taken into account in decision-
making for 71% of newly concluded transactions. 

~ Sustainable issuance Share of green/sustainable loans in compliance with SDG 13, Mongolia 
Mongolia green/SDG taxonomy as of total loan 

37.5 37.31 
37.3% of the households receiving mortgage loans had transitioned from ger districts Green Taxonomy 

portfolio 
44.4 44.93 

% to apartment housing. If not available, explain 
44.9% of the loans were issued to households with a female primary borrower. 


